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AGREEMENT BETWEEN

NEW JERSEY TURNPIKE AUTHORITY
and

LOCAL 194, INTERNATIONAL FEDERATION OF-- - - .
PROFESSIONAL AND TECHNICAL ENGINEERS, AFL/CIO-CLC -

-

5%

This Agreement, made this day of s_.and Mve July 1, 2003 through midnight, June 30,
2007, is between the New Jersey Turnpike Authority, hereinafter referred to as the "Authority” and Local 194,
International Federation of Professional and Technical Engineers, AFL/CIO-CLC, hereinafter referred to as the "Union".
i ARTICLEL -

-

The parties to this agreement affirm their understanding that the Authority is a public benefit corporation and its
facilities are managed for the safety and convenience of the public, essential commerce, and the national defense. It is the
declared purpose of this agreement 1o maintain the quality and efficiency of Authority facilities and services, mindful of
the public need for economic transportation, the employee’s need for fair compensation, working conditions and benefits,
the obligations of the Authority under State and other Jaws, and its covenants with the holders of its bonds. To this end,
the Authority and the Union join themselves together to observe in good faith the terms of this agreement.

ARTICLE I
B .

The Authority recognizes the Union as the exclusive representative of the full-time Operating employees of the
Maintenance and Toll Collection Departments as certified by the Public Employment Relations Commission in its written
opinion dated March 5, 1970, Docket Number R-50, and as the exclusive representative of the Office, Clerical and
Technical employees as certified by the certification dated February 23, 1972, Docket Number R-463, ir accordance with
the laws and Constitution of the State of New Jersey as further defined herein.

ARTICLE II1
Payroll Dues Deductions

The Authority agrees to deduct from the compensation of any full-time employee member of the Union sufficient
monies for the purpose of paying the empioyee's dues to the Union, provided said empioyee makes such request, in
writing, 1o the Office of the Chief Financial Officer of the Authority. Monies so deducted by the Authority shall be
transmitted to the Union.

Any such written request for the deduction of employee's full membership dues, as stated above, may be withdrawn
by the employee at any time upon the filing of Notice of Withdrawal with the Office of the Chief Financial Officer of the
5



Authority. The Notice of Withdrawal to halt deduction of full membership dues shall be effective as of the January 1 or
July 1 next succeeding the date on which Notice of Wlthdrawal is filed. At such time Article VI, Paragraph C shall
prevail. , =0

ARTICLE IV
Unit Identificati

The Operating Unit shall consist of all permanent full-time toll collectors, and permanent full-time maintenance
employees, including craft employees, maintenance records clerks, janitors, parts and inventory countermen and
communications technicians: Excluded are all part-time, seasonal and temporary employees, under Certification of the
Public Employment Relatlons Commission dated Mm'ch 5 1970 Docket Number R-SO

The Office, Clerical and Technical Unit shall consist of all permanent full—tune office, clerical and technical
employees of the Authority. Excluded are all employees of the Human Resources Department, part-time employees,
seasonal employees, temporary employees, confidential employees, managerial and executive employees, and police in
accordance with Certification of the Public Employment Relations Commisston dated February 23, 1972, Docket Number
R-403.

ARTICLE V
Discrimination

The Authority and the Union recogmizes the Constitutiona! equality of each and every employee, and agrees that no
employee shall be discriminated against in the course of his or her employment with this Authority by reason of age, sex,
color, creed, nationality, union activity, disability, marital status, sexual preference, and veteran status.

‘ARTICLE VI
antenanm_nfMemhershm

A Itis the intent of this Agrent to preserve the security and mttgnty of the negotiating unit as herein defined
and as contemplated by the laws of the State of New Jersey. In view of the fact that the Union, as the exclusive negotiating
agent for all employees, is obligated to represent fairly without discrimination all employees within the Unit, whether or
not they are members, it is recognized that there is a corollary obligation on the part of said employees to compensate the
Union for the expense of such representation.

B. (1) The Union covenants and represents that it oonducfed an election for its members concluding on July
8, 1970, wherein the Union membership exercised their option to accept or reject maintaining their membership during
the term of this agreement. All present members of the Union, havmg exercised said optlon shall remain members of the
Union for the term of this agreement. Ali employees who are not now members may remain non-members. However, if
said employees are otherwise eligible for membershlp, they may be membeérs of the Union. All new employees of the
negotiating unit shall have thirty (30) days in which to become members of the Union or remain non-members. However,
if said new employees are otherwise eligible for membership, they may ‘become members of the Union at any time. Those
who elect to become members of the Union will remain so for the term“of the agreement.

(2) For those who remain in a title covered by this Agreement or become members of the Union,
continued membership shall be a condition of employment for the term of the agreement or for the time in which they
serve in a title included in any of the Units.

C. Effective July 1, 1980, each empioyee covered by this agreement shall, as a condition of employment be
required to pay a fee equal to elghty—ﬁve percent (85%) of the normal dues of the Union, unless such employee is a
member of the Union.

Representation fees deducted from employees' weekly salaries shall be transmmed to the Union in the same
manner as dues.
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ARTICLEVI
Classes of Employees

_ A full-time employee is a person who has been hired by the Authority to fill a

permanent position on a fuli-time basis and has successfully completed the
probationary working test period as prescrlbed by the New Jersey Turnpike

Autharity. Full-time employment shall be considered to be.an.eight-hour work

day and foriy-hoyr, work week for the Operatmg Unitor a seven-hour work day
and thirty-five hour work week for the Office, Clerical and Technical Unit,

. except the Communications Dispatcher shall work an-eight-hour day and-

forty hour work week as prescribed by the Authonty The definition. of full-} :

. R
An empioyee who is hired by the Authority to fill a permanent position on a

... full-time basis, but who has not qompleted the pmcr,lhed probationary working
N .testpenod fog,newhlres :
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An employee who is hired for.the purpose of rendering services on a
non-continying, but.recurring basis,-who may work a prescribed work day and
work week; provided, however, that such employment shall not exceed one

hundred twentw-five.(125) work dayg.in.a caiendar. yeer during the. perlod May

‘ ,15through$@tember15 vl arnet ey P s <y
: S0 TOSE A ". Crghrage s el m S
SRR I I - R S U MR TS

Largt . T T
1) An employee who is hired on a full-time basis to work a prescribed work
day and work week in a position which is not permanently budgeted as a sick

- leave.replacement for an employee on leave as a result of a job injury from the
. Maintenance Operating Group or Office, Clerical and 'I‘echmcai Unit; as a
. replacement fora permanennemployeem a. leeve of absence ﬁ-om the
- Maintenance Operating Group o5 Oﬂieq, Clerical and Techmcal Unit; or as a
_ cesuel pjeyqeto provide specific services for a permd nof exceedmg one (1)

calendar year, Should a temporarymployee in the Office, Clerical and
Technical Unl,t be reta}med beyond. eighteen.(18) months, such employee shall

- be considered Permanent from the original date.of hire and the Probationary

period shall be waived. Should a Temporary Janitor in the Maintenance

. Department be held beyond one year, such.an employee will.be considered
permanent from their elghteen (18) month anmversary date and the

probetlonary penod will be waived.

2) An employee who is hired a5 a substitute for a regular employee who has
been summarily suspended for theﬁ and/or pilferage or who has been absent for
a period of fourteen (14) consecutive days inclusive of Saturdays, Sundays and
Holidays for Sick Leave or Temporary Disability or Workers Compensation.

. Except that if an sbsence due to any of the above circumstances is known from

the outset to exceed fourteen (14) days, the replacement with a temporary toll
7
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collector can occur as soon as possible thereafter.

3)--An employee who is hired pursuant to Memorandum of Understanding
dated March 31, 1998 and as modified by the Memorandum of Understanding
of October 3, 2003 which is incorporated as Attachment I to this Agreement.

Toll Collection - An employee whose regular work hours will be eight (8) hours per day, sixteen
(16) hours per week and scheduled for duty on Saturday and Sunday.

ARTICLEVIO - - -
Hours of Work, the Work Day and Work
AMAINIENANCE.DEEABMNI ' 7

1. The scheduled work week for the Maintenance Department shall be forty (40) hours per week consxstmg
of five (5) elght—hour work days.

2. The regular working hours for the standard shift will run from 8:00 a.m. to 4:30 p.m. on Mondays
through Fridays, excluding holidays. Non-standard shifts, similarly, shall consist of an eight-hour work day. All
shifis shall include two 15-minute break periods, and shall be exclusive of one-half (1/2) hour lunch period.
Additional emergency breaks may be granted at the discretion of the supérvisor, over and above those. specified, for
reasons of health, weather, etc. Break periods shall be specified by supervision dependent upon the circumstances.
Lunch penods will be taken at the nearest Mamtenance Facihty to the job site.

3. 'I'here are presently a numher of non-standard s.hlﬁ ass:gﬁments axid ﬁ'om time-to-time, addltlonal
non-standard shift assignments will be necessary. Persons employed priof to July 1, 1980, including technicians,
and working standard shifts are not subject to changes in their basic shifts. Anyone hired on or after July I, 1980,
except cable/craft persons, may be required to work shift essignments, as such shifts are put into eﬂ‘ect starting with
the most recent (having least semonty) employee w1thm the classnﬁcatlon and work group.

4. The beginning of non-standasd shifts both as to hour and day of the week, will be determmed 50 that
services will be available when needed. These shifts will be published a5 far in advance as practicable.

5. On all shift work there will be at least twelve (12) hours off between the end of one shift and the
beginning of the next.

6. For shifts other than standard, there will be two (2) consecutive days off in each week, whenever possible.
B. TOLL COLLECTION DEPARTMENT -

1. The scheduled work week for the Toll Collection Department is forty (40) hours per week, consisting of
five (5) enght-hour work days in any one work week

2. Each employee’s work week shall be determined by a pubhshed schedule indicating his initial and
concluding hour. The work week for all employees will commence with the number one shift each Monday morning
and continue through the number three shift the next following Sunday night including check-out time.

3. Starting and closing time for all shifts shall be standard to all Interchanges.



4. The Toll Collection operation shall employ the following shifts, including check-out time:

1 : 10:30 p.m, (Precedmg Day) - 700 am,
iC . 530 am. . . 2:00 p.m,
2 - 6:30 e.m. 3:00 p.m.
2B 10:30 g.m. 7:00 p.m.
2C 1:30 p.m. 10:00 p.m.
3 2:30 p.m. 11:00 p.m.

5. Whenever possible, employees will be given two (2) consecutive days off in each scheduled work week.

6. The regular work day will include no more than seven (7) hours of booth duty, the remainder of the
regular eight (8) hours of work represent check-out time and break time for each scheduled tour. Collectors will be
allowed one-half {1/2) hour check-out time for each scheduled tour of duty at all interchanges, whether working an
entry or an exit lane. There shall be two 15-minute breaks during the regular work day. An uninterrupted lunch
period of one-half (1/2) hour will be provided at all interchanges. Insofar as possible, break and meals will follow a
pre-arranged schedule and there shall be at least forty-five (45) minutes between an employee's break and meal
period. However, where conditions warrant, employees may combine their breaks.and meal penod into a single
relief, with the approval of the supervisor. . L e

Additional emergency breaks may be granted at the, dlscretlon of the. supemsol:, over ang above those
specified, for reasons of health, weather, etc TP LRRRE . - e

If, in an emergency, breaks or meal penods cannot be prowde;l, employe@s wgll be wmpensawd at overtlme .

rates. W VR ¢ BRI P Ll
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7. The work day will consist of a 24-hour period beginning at the time of the start of a collector's regular]y
scheduled shift. The work day may be reduced by four (4) hours, becoming a, 20-hour period commencing with the
start of a collector's regularly scheduled shift when shifts are being rotated and when heavy traffic conditions are
anticipated. In no event will a collector be schedyled to, work. any shift at straight time pay wnhout at least twelve
(12) hours.off between the end of one shift and the beginning: of the next, exclusxve of check-out time, .

8. (a) Reblddmg of all schedules w111 occur only as needéd'v}lth a mmlmum time to be once year}y
unless the opening of additional facilities should reqmre a speoml re-bid. Sel,ec;uons for posmons
shall be by Job-Classification. Seniority. , : ..

(b) Nothing herein,,shall prohibit the Authority from establishing and posting modified schedules of
work dictated by changing traffic patterns; but changes in permanent schedules made for such
reasons shatl apply only to the next or subsequent schedules.

9. The Authonty will actxvely seek to reduce the number of double-door operatnons in Tolls and will
periodically review all such operations in its attempt to eliminate, except as needed, for lunch and meal periods.

10. The Authority will eliminate one-man operations.

11. Schedules will be revised to eliminate combination shiﬁs-except as performed by vacation reserve
collectors. : S :

12. The Authority wili establish Monday through Friday schedules for all perman'ent Collectors.

13. Schedules will be posted two (2) weeks in advance of the effective date of each and the weekly lane
schedules will be maintained as posted. Tour swaps in the Toll Collection Department will be permitted with at
least 24-hours notice to supervision, provided a minimum of eight (8) hours of off-duty is provided for between
shifts, Double tour swaps will be permitted only in emergency situations with the prior approval of supervision.

9



14. Travel for Vacation Reserve collectors will be limited to Interchanges within their respective sub-sections
unless movement is essential to provide lane coverage. Vacation reserve collectors shall provide coverage for all
types of lane vacancies including "traffic” coverage, at thelr assigned Interchange pnor to movement to another
Interchange within the sub-section. - :

15. Temporary employees may be used as 8 substitute for a regular employee who has been summanly
suspended for theft or pilferage, or absent on sick leave, temporary disability or workers compensation as provided
under Article VIL, ‘D, 2. or as a replacement for regular employee who has separated from service on or after March
31, 1998 pursuant to terms of Memorandum of Understanding dated March 31, 1998 and as modified by the
Memorandum of Understandlng of October 3, 2003, which is. [ncorporated as Attachment Ito this Agreement

Temporary Assrgnments due to the long-term absence ofa toll collector as a result cf a long-term
illness, on-the-job injury, suspension or retirement, will be filled by seniority of the toll collectors at the interchange
of the long-termy absence. An interchange bid will be conducted so that the temporary collector will fill in the last
available slot. Only toll collectors who desire to move will move. ‘Toll Collectors cannot bid for a shifi they
presently hold (a 1C is not a 2 shift, norisa2Ca3 shift). Toll Collectors can only move once. A temporary
coliector filling in as a Vacation Reserve Colléctor automatically become the least senior collector for shipping
purposes or in the casé of filling in for & retired Vacation Reserve coilector when picking schedules. In the case ofa
long-term absence, for any of the above-stated reasons, the'full-time Vacation Reserve collector shall pick their-own -
line.

1. The scheduled work week shall be thirty-five (35) hours per week, consisting of five (5) 7-hour work days.

2. The regular hours of work on a scheduled work day shall be the first seven (7) hours worked, except for -
Communications Dispatchers as described in VIII (C) 3 below, and time thereafter shali be considered overtime.

* 3. Communications Dispatchers shall work a 40-hour week, consisting of five (5) 8<hour work days in any
one work week. Schedules will be posted as far'in advance as ptactical and the Authority will not change posted
schedules unless requested by or agreed upon by the individual(s) affected. (The Operations Department shall
employ the following shifts for the Communications Dispatchers:) .

Shift Start Finish

1 o - 10:45 p.m.. ., , . .6:45 a.m,
2 6:45 a.m. T 2745 p.m.
3 2:45 p.m. 10:45 p.m.

4. There shall be a 15-minute break period in the first half of the work day and a ¢ontinuation of past
practice in the second half. There will be a one (1) hour uncompensated lunch period provided. There shall be a
wash-up period of five (5) minutes at the end ofrthe work day.

ARTICLE IX Rt
E E l- - . . et - ’ . -
GENERAL

1. Ioh Classifications and Salary Ranges
(a) The job classrﬁcatrons for employees are shown in Append:x along with the salary ranges

(b) New cmployees will serve an active probatwnary penod of six (6) months commencing with the date of
hire. There will be an option to provide for a three-month extension in the everit unusual circumstances are
involved, if agreeable to both the Authority and the Union, with the six-month rate of pay not becoming effective
until the completion of the extended probationary period. Probationary employees will receive periodic reviews

throughout the probationary period.
10
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throughout the probationary period.

Probationary employees in the Toll Collection Department shall be deemed "permanent”. ynder the terms
of this Agreement following receipt, evaluation, and approval by the Department Head of all relevant performance
information and statistics. Within a period not to exceed thirty (30) days, the employee's six-month rate of pay shall
be paid retroactive to-the date of the employee s sueceesﬁll completion of the. probetlonary penod

(c) Employees ‘hired before June 27 1977 shall; upon promouon, receive the job rate Employees hlred on
or after June 27, 1977 shall be plated on the next higher rate of the salary range from the employee's existing rate of
pay and shall proceed along the newly acquired range according to. the time schedule thereafier. However,
promotions in the Office, Clerical and Technical Unit will provide that the employee shall advance to the next
highest step on the newly-acquired-scale provided-such step represents an increase of at least $500 annually.
Otherwise, the employee shail advance to suchistep on the new pay scale which is at least $500 over the employee's
annual rate of pay immediately. prior.to the promotion. ; Thereafier, the employee will proceed along the newly
acquired scale by advancmg one step on:the annivérsasy date of the promotion. : :

l.-s
P

{d) In the event the Authonty edds‘new Joerlussnﬁeatwns during the life of thJS Agreement, saJd .
classification shall be forwarded ta the-Union,rtogether. with the Job Description and Salary Range pnor to bemg put
imto effect. Such changes shall become a part; of the- Appendix. ‘

2 Shift Differential

(a) A shift differential shall be paid to all employees whose shifts begin on or after 12:00 noon according to
the rates listed below:

2003

After 12:00 Noon - © S0 i sd s
Afler 6:00 p.m. : v l§siemi L

(b) The Vacation Relief and Reserve employees in the Toll Collecuon Department and employees regularly
involved in rotatmg slnﬁs will, in lieu oﬁthe daffeten.ml above, receive:

-

w03 85
(c) The shift differential shall be added to and become a part of the base rate of pay aﬂer application of
longevity.

(d) For purposes.of any paid leaye time such as Holidays, Vacations, Sick Leave, etc., an employee shail be
paid at the differential rate, if any, eﬂ'ectwe unmed.lately prior to the ieave.

(¢) Shift differential will apply to the employee assigned to the shift for: regular du!y and not overtime.
Employees working overtime shali be paid at the overtime rate computed for the shift for which they are regularly
assigned, including differential and/or longevity pay, if any.

3. Inter-Departmental Transfers

(a) Employees hired before July 3, 1989 shall be placed on the two-year rate, proeeed to the three-year rate
after a six-month work-test penod, and to the Job Rate a year thereafter. ) '

(b) Employees hired on or aﬁer July 3 1989 shall be placed on the scale at the rate immediately lower than
their existing rate, but in no event.higher than the two-year rate. Said employees shall proceed along the newly
acquired range aeeordmg to the nme schedules thereafter. : _

11



(c) Employees transferring to a lower paying position shall:

a. Be placed on the next lower rate on the newly acquired scale and proceed along the newly acquired
range according to the time schedules thereafier if length of service is less than four (4) years, or

b. Assume the Job Rate if at Job Rate prior to transfer.

1.

The parties agree to form a Committee to stndy and make reeommendatrons to the Executive Director and
the Commrssloners wncemmg meanmgful methods of reducmg all forms of overtlme

B. MAINTENANCE DEPARTMENT

1. MeaLA]lomnnoe_Apphsannn

For overtime of two (2) or more hours a meal allowance will bé paid. Employees who are required to work
more than ten (10) continuous hours will receive one-half (1/2) hour off with pay and a meal allowance. During a
declared emergency, the Authority will grant a meal allowance after each addmonal elght-hour period over the first
ten (10) homs and appropnate pald tlme oﬂ' for addltlonal meals ' i

2. Paychecks -

Whenever possible, paychecks will be available each week on Fridays at each district and shop before 12:00
noon. Holiday and overtlme pay, mileage, and meal atlowance w:ll be pald wlt]un fourteen (14 ) days followmg the
last day of the work week in whrch the same were mcurred ‘ " L

3. Special Assignment

a. The Authority will pay, in addition to all other pay, the sum of $.70 per hour to employees in the
Maintenance Person Class:ﬂcatron who are temporarily assrgned to tlle followmg dutles

i ‘"‘v .

1. Paving crew; rakers; tack coaters; screed men; dump-men, or calcium chloride sprayers.
2. Concrete saw operators, jack hamimer/pavement breaker 6perators or burners.
3 Road sennee patrol

b. The Authority will pay in addition to atl other pay the sum of $.75 per hour to the employees who are
assigned the duty of grass jOb leader

c. The Authonty will pay the Heavy Equipment Operators an additional $20 per day when Tequired to
operate thé Hazardous Materials vehicle. Heavy Equlpment Operators shall be allowed to be certlﬁed o operate the
Hazardous Materials Vehicle on Authority time.

4. Overtime Dity

(a) Every possible effort will be made to keep the overtlme assxgnments equal among persons in the same
classification and in the same work group.

(b) The work day and work week of operating employees of the Mainténance Department have been
described previously. It is expected that each employee will be available for a reasonable amount of overtime. The
Union assures the Authority that employees will work a reasonable amount of overtime and will assist the Authority
in having employees available in an overtime situation. Overtime pay at the rate of time and one-half shall be paid

12



for any work in excess of eight (8) hours in one (1) day, or for work in excess of the 40-hour work week.

- (1) In emergency situations involving snow and ice control, time and one-half shail be paid Monday
through Friday for all hours worked after. twenty-four (24) consecutive hours. :

(c) Assignment for overtime duty shal! be according to rules promulgated by the Maintenance Department,
which shall not be in conflict with the Provisions of this Article.

(1) When held over for overtime beyond the scheduled working hours, each man will be required to work
a minimum of four (4) hours and paid at time and one-half rates. When called out for overtime duty after the
conclusion of their regular shift, each man reportmg for such duty will be credited with a minimum of four (4)
hours of pay calculated at time and one-half rates. Employees may be called in or scheduled to work two @
hours before their regularly scheduled working hours, with a guarantee of two (2) hours minimum overtime

pay.

.....

desngnated plaee of duty due to stoppage of traffic on all or part of the Turnptke h1s pay will be calculated
. ﬁ'omthet.lmeofreportmgtoan Interchange. - . e :

(2) Any ployee who refuses an overtlme asslgnment wnll ,have hns ovett:merecord charged with
eight (8) hours, or the hours worked by the man taking the assignment, whichever is greater Employees
called in for emergencies in Trades and/or Technical areas shall not be charged for hours worked. Employees
refusing shall be charged
o (3) If an employee has amved at hls regular jOb locanqn;pnor to the normgl sta:gng nme and is .

directed to commence work in an emerg-cy situation, he shall be paid solely on the basis, Qf time and.one-haif .
pay for hours worked prier to the norma} starting time. For all such work assigned, a minimum of one {1)
hour's pay at time and one-half will be granted. Hours worked under these conditions will.not he charged
against the overtime roster.

(4) For overtime duty contmmng beyond the regular wm’k day any employee whe reﬁlses this
overtime wiil have his overtime record charged with the actual hours worked by the man taking the
assignment. - 2 G LT oTmE

(5) In an overtime situation, supervision will determine the number of workers required in each Job
Classification. Selection for overtime duty, except as provided in items (6) and (9) below, will be on s rotation
basis within Job Classification from a weekly roster. The roster will be effective Monday . of each week and
will reflect an up-to-date accumutation of hours to and including pre-shift overtime the same Monday The
roster will begin with the lowest number.of hours in order to the highest number

(6) On a holdover, the roster referred to in item (5) above, will be utilized unless the work involved is
a continuation of work already in progress prior to the end of the regularly-scheduled shift; in which event,
those employees working on the job will continue in that asslgnment. -Wheneveér possible, the Steward or
Alternate will be assigned to the held-over job. In a job continuation situation, additional and/or replacemut
personnel will be assigned from the overtime roster. The Union steward or alternate will assist the supervisor
in the selection procedure.

(7) Overtime will be comulative,
(8) A duplicate record of overtime lists will be provided for Union Stewards.
(9) The Union Steward or Alternate will be the first called out on an overtime situation within his

classification, except in those cases where only one (1) person is required.
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C. TOLL COLILECTION DEPARTMENT

1.  Paychecks

Paychecks will be available each week before Friday at all Interchanges. Holiday and overt:me pay, mileage
and mea! allowance will be paid within fourteen. (14) days follovnng the last day of the work week in whnch the same
were incurred. . Xt .

2. Overtime Duty

The work day and work week for operating employees of the Toll Collection Department have been described
previously. Each collector is.expected to be available for-a reasonablte amount of overtime. When overtime occurs,
employees will be pdid at time and one-half for any work beyond eight (8) hours in any work day, or in excess of the
40-hour work week. The Union assures the Authority that employees will work a reasonable amount of overtime
and will assist the Authonty in having employees available in an overtime situation. Under no condition shall
compensation be in excess of two and-one-half (2 1f2) times. th‘e base rate for hours worked except ag heremaﬁer
provided in case of the guarsnteed minimum.

(2) Eme:gency_ﬂxemme
.

Ly lf called in “fc: emergency duty, a minimum of four (4) hours pay will be guaranteed at time and
one-half, unless the employee reports beyond the time requested, in which case, time and one-half for hours
actually worked w1]l be granted

. ») '

(2) Any holdover shall be pa.ld a minimum of four (4} hours except in the case of coverage for
lateness, which will provide a minimum of one (1) hour overtime, or the hours actually worked, whichever is
greater. dTLl Ui . i ,

) ﬁm_Change N T a

v .In those instances mvol'\nng change ef nme in the Spnng and Fall of eaeb year payment will be made
in accordance w1th the fellovnng SR SR

(1) Where a change in time results in hours worked beyond the normal work day, overtime will be
paid for the additional hours worked.

(2) Where change in time results in hours worked less than:the normal work day, no loss of pay will.
be incurred.

(6) Qvertime Equalization

(1) Assignment for overtime duty shall be according to rules promulgated by the Toli Collection
Depaxtment which shall not be in conﬂlct wlth the provns:ons of th:s Amcle :

(2) As opportumtles for overtime 'work arise, the collectors at each Interchange will be called upon to
perform such overtime work in balanced rotation, by Interchanges, except when the need for overtime work
requires that a collector be held over beyond his regular eight (8) hours of work.

(3) Overtime will be equalized as much as possible by a cumulative system. Refusals or
non-availables will be treated as overtime worked and they shall be charged in the rotation system with the
hours worked by their replacement. An overtime list showing the cumulative hours of overtime worked will be
posted at each Interchange with a copy to be provided to the Unien Steward. :

(d) Extended Tour Check-Out Time |

Whenever a collector's overtime is connected 1o his scheduled tour, or he is working a double tour, ke
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will be entitled to take his half-hour check-out time near the end of the first tour worked, or after his next tour
starts. Either selection is to be with the approval of the supervisor.

(¢) Meal Allowance
B . NI
In case of a holdover or call-m overtime, a meal allowance shall be pald and a meal period granted
when the employee's time on duty equals twelve (12) or more continuous hours of work. The employee shali
be paid one-half (1/2) hour at time and one-half if the meal period cannot be granted.

® Qmﬂlm—Elﬂms.&chmﬂmn' illi

oo Any regular tour, for whlch neither the asslgned colleolsor, vacation reserve Collectoe Pa;t-Tlme .
Collector a seasonal employee is available, shal} be eompleted or filled by a holdover or callam for thefﬁﬂl 1
penodofthe tour. - i . R . ey -

A temporary employee may be usetlas B substlmte fora regnlar anployee who has been summaniy
suspended for thefi or pilferage or absent on sick leave, temporary disability, or workers compensatiorr as
provided under Article VII, D.

S L THl

4 X
R P S

In the event no Collector is available within a Section to cover a Mandatory Lane, tlle Dmswn
Manager may require filling the schedule with a Collector from another Section. However, in the covmng of
-a,'traffic’ lane on the regular schedule, the Division Manager is not required to ﬁll the. lanef ‘

Al Part-Time employees will only be eligible for duty on Monday through Fnday aﬂer all Permanent
and Probationary employees within-the Department have: been oanvassed SR .

R SO T BV I RIS . DL R I A R

3. Long Term Absence of Stock Service Clerk

In the event of a long-term absence due to illness, on-the-job injury or suspension-of.a Stock Service
Clerk, the temporary vacancy shall be filled from the Toll Collection Department by Departmental Seniority.
Toil Collection employees filling the vacancy ofithe Stock Service Clerk shall receive the rate of pay of the
Stock Service Clerk. In the event a Toll Collector fills the vacancy of the Stock Service Clerk, the Toll
Collection Department shall have the nght to fill the Toll Collector 5 vacancy with either a temporary or
part-time collector.. = . - . e e s N LI .

D. OFFICE, CLERICAT. AND TECHNICALIMNIT. 5 4+ . . - C e e
1. Special Assignment

a. Empioyees who are assigned to fill in or take the place of an employee in 2 higher classification upon
starting, shail receive the higher rate of pay; plus the.assigned employee's longevity, provided that the combined new
rate of pay does not exceed the combined rate of pay of the employee being repiaced. -In the event the combining of
the base rate plus the assigned employee's longevity exceeds the combined rate of the employee being replaced, the
maximum payable to the assigned employee shall be the combined rate of the employee being replaced. Supervisors
shall notify an employee of the special asslgnment pnor to the ployee undea'takmg sald speelal assignment.

b. An employee temporanly asslgned for a penod exoeedmg one month (30) days consecutwely shall
receive Leaves of Absences and Beneﬁts at the hlgher rate of pay until such: emp]oyee ls»l‘:stored t6 his or her former
posmon . LT ORI

c. It is understood that a breek in ,assigni:nent due, to Vacation, Illness, aJ-IolidaY, o su‘oh.otiler Leave of
Absence does not constitute an actua! change in assignment as long as assignment continues at least one day after
leave. For example, if Wednesday is a Holiday and employee "A” is assigned to.a-higher leyel position-for that
week, the Holiday is not considered to be a "break” in assignment and Monday, Tuesday, Thursday and Fnday will
be considered to be four consecutive days.- R ST
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2. Overtime Duty et

Every possible effort will be made to keep the overtime assignments equal in the same classification and
in the same work group. It is expected that each employee will be available for a reasonable amount of overtime.

Overtime pay at the rate of time and one-half shall be paid for any work in excess of seven (7) hours in
one (1) day, except for Communications Dispatchers’ and Parts & Materials Assistants’ work which shall be in
excess of eight (8) hours per day, or for work in excess of 35-hour work week, except for Communications
Dispatchers and Parts & Materials Assistants for work in exeess of a 40-hour work week as follows:

a. When an employee in the Unit is called out from home, such employee will be credited with a
minimum of three (3) hours ‘work calculated at the overtrme rate

b. When an employee is held over for duty beyond the scheduted workrng hours, such employee will be
credited with a mmrmum of one (1) hour s work calculated at the overtrme rate.

c. When an employee begins overtime work prior io thé start of thie scheduled workmg hours, such
employee will be pard for the trme actually worked ealculated at the overtune rate.

d. The Authority shali pay a Meal- Allowance for two (2) hours or more on holdover and an addmonal
Meal Al!owanee for each seven @ eontmuous hours worked thereaﬂer ‘

e There shall be o pyramrdmg of overtime.-

3, Payehecks will be available each week on Friday. Holiday and overtime pay, mileage, and meal allowance will be
paid wrthm fourteen (4) days followmg the last_day of the worlr week in which the same are mcurred

4. OCT employees who are called i in as snow angmentation list volunteers shall receive mileage from their home to
the work assignment. If called for snow augmentatlon duty whrle ai \mrk, mrleage will be calculated from their work
location to the assigned work site.

ARTICLEX

There exists, for purposes of this agreement, four (4) types of Seniority, the application of which appear in the
agreement where appropriate. The four (4) types of Seniority are defined as:

1. Turnpike Seniority, whrch shall consrst of the accnmulated oontmuous ployment of the employee with
the Authority.

2. Departmental Senjority, which shall eonsist of an employeels. eontinuous service within a department.
3. lok Location Seniority, which sha'll consist of an employee's time spent in a specific job location
4. loh_Classrﬁmnnn_Senmm;{, whlch shall consist of an employee's time spent in a specific jOb classification.
An employee's Seniority shall not be lost because of absence due to illness, excused leaves of absence, or layoff not -
extending beyond two (2) years. An employee shall cease to have Seniority rights by voluntary quitting, termination

through discharge, unauthorized absence of more than five (5) consecutive work days, or due to layoff extending beyond
two (2) years. Seniority lists will be kept current and avaxlable at eonvement locatrons

16



ARTICLE X1

Tob Assi 0 ing Lini
A. Iza.nst'ers

1. All vacancies or oontemplated positions w1th1n the negotlatmg umt shail be posted on bulletin boards
listing the job title and location of each posmon a copy of such notice shall be sent to the Union.

2. Employees in the same _|ob titleas a posted posmon shall ncmfy thelr Department Head, m wrltmg, within
cleven (11) days of the date of the postmg that they wish to be uansﬁ:rred to.the location posted, - Se]ectmn for the
position shall be on the basis of job classification smxoniy of those requesting transfer. This transfer procedure shall
be exhausted before application of the promotional provisions of this agreement.

3. Should the position be for a lesser-rated posstlon w1thm the operatlng department, the Authonty will, in the
event no transfer is requested, recruit a candidate from. outslde.the negotiating unit. . ‘

4. The Authority shall maintain. separate llsts (Dlstrlct, Dmsnon and State Police) for purposes of _]ob

assignments and transfers of Automotive Technigians, mcludmg Temporary. Assxgnments
J

5. When a vacancy or vacancies exnst w1thm the operatmg unit for Toll Coﬂectlon a not:ce of th:s w:ll be
posted within the Secticn in which it occurs for a period of eleven (11) days.. In addition, any vacancy or vacancies
occurring as a result of the positing will also be filled at the same time. Those interested in an -announced vacancy
or any vacancies developing as a result of filling same should complete the Section Bid Form. This form wilt list all
the possible choices within the Section and the person bidding should indicate his choice or choices in order of their
desirability. This form may also be used to indicate a desire for transfer to another Section. Selections shall be on
the basis of Job Classification Semiority. ... . . C _

6. Employees will be moved into the new position no later than 90 days afier acceptance for transfer, The
actual timing of the move shall be worked out between the respective Department Heads. Ifan employee is unable to
move due to business necesslty, the employee shnll begm receiving: the new rate of pay on the first workmg day.
following 90 days. Management will continue efforts to move the employee to the new locatmn and position. In
case of demotion, the employee shall retain current pay rate until the actual transfer takes place.

Transfer rules will provide detailed operating prooedures ‘c":g;\;ering all transfers and will be consistent with this
agreement,

B. Temporary Assignments

1. Employees may be temporarily assigned to duty at locations other than those to which they are regularly
assigned. Travel cost will be compensated whenever the Turnpike distance between the location of his regular
assignment and of his temporary duty assignment exceeds five (5) miles round-trip and Tumpike transponatlon is
not provided. o

2. Where a maintenance employee is temporarily assigned to duty in districts or shops other than those to
which he/she is regularly assigned, the hours of work will be calculated from and to the time of reporting in and out
at the district or section to which he/she is regularly assigned, unless the district or section to which the maintenance
employee is temporarily assigned is closer to his/her home in which case the hours of work will be caleulated from
and to the time of reporting in and out at the district or section to which he/she is temporarily assigned. .

3. Temporary Assignments in Maintenance will be oﬂ‘ered to employees on the baaus of Job Locatnon Seniority
or Job Classification Seniority, whichever is applicable. 1If no cne accepts the assignment, the assngnment will be
made on the basis of inverse seniority. Effort will be made, whenever possible, to indicate in advance of offers to
affected employees, the length of time of a Temporary Assignment.

4. (a) An employee temporarily assigned for a period exceeding one month (30) days consecutively shall
receive Leaves of Absence and Benefits at the higher rate of pay until such employee is restored to his or her former
17



position.

(b) It is understood that a break in assignment due to Vacation, Illness, a Holiday, or such other Leave of
Absence does not constitute an actual change in assignment as long as the assignment continues the day after the
Leave of Absence concludes. For example, if Wednesday is a Holiday and employee "A" is assigned to a higher
levei position for that week, the Holiday is not considered to be a "break" in assrgnment and Monday, Tuesday, -
Thursday and Fndny will be eonsndered tobe four oodsecutwe days.

5. Personnel temporarily assigned to a super\nsory position w:ll be paid the employee s regular rate plus $1.00
per hour for time- served in the snpemsory position. -

1. If vacancies cannot be filled from within the department in which they occur, the vacancies will be posted
throughout all other departments. ‘Employees desiring to be considered for such vacancies, if qualified, will be
considered pl‘lOl' to all other apphcants

2. The Authonty shatl reassngn any employee fmlmg to satlsfactorlly eomplece ‘the trial period to his former
classification where a vacancy exists. :

3. Vacancies filled in accordance with (1) and (2) above will be on a trial basis for a penod of six (6) months.
New employees on probatnon sha}l be consndered for ﬁllmg vacancles under this prov;s:on

4 Employees transferring into titles within the Maintenance Department which require a Commercial Dnvers
License (CDL) must obtain their CDL during the work test period; otherwise, they shall be returned to their

previous position. -New employees must recelve their Commerclal Dnvers Lleense during their’ probatlonary penod
otherwise they shall be subject to termmatlon -

‘ AI_{_"I'ICLE Xo -

A. It is the desire of the Union and the Authority to advance and promote those employees within the negotisting
unit who are senior to other employees in the unit and are most qualified for advancement and promotion. Promotions
and advancement to vacancies within the negotiating unit first will be made available to eligible employees within the
respective department, i.e., Toll Collection vacancies in the negotiating unit will be made available to empldyees in the |
Toll Collection Department; Maintenance Department vacancies will'be made available to eligible employees in the
negotiating unit in the Maintenance Department.

B. Promotion or advancement 1o a job classification in the Toll Collection Department and the Maintenance
Department, respectively, will be predicated upon the followmg

1. Posting shall consist of the formal announcement of an ex:stmg or antnc:pated vacancy in a department
within the negotiating unit (Toll Collection or Maintenance Department). The announcement shall include a-
complete description of the vacancy to be filled, duties to be performed, and prequalification requirements. The
announcement shall be posted on all bulletin boards in Maintenance Districts or Toll Plazas, as the case may be for
no less than eleven (11) consecutive days, (264 hours).

2. Eligible employees in the respective department within the negotiating unit who wish to bid on the existing
or anticipated vacancy will be given the opportunity of filing a job bid form. The job bid form shall be filed with the
respective Department Head in which the vacancy does or will exist, and a copy of the job bid form will be
forwarded to the President of the Union, or his des1gnee no later than midnight of the eleventh day of posting. All
bids for posted positions will be date stamped.

3. All eligible job bidders will be required to successfully complete a standardized, job-related, written and/or
oral examination and physical. Examinations shall be prepared by the Authority. The Union shall have access to
examination results.
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4. All eligible job bidders who successfully complete the examination will be listed in the order of their final
numerical average for both written and oral examinations, except that employees who hnvesuecessﬁllly completed
the prescribed pre-qualification examination and who are senior,in years oﬂqerv:ce shall be given. preference for
selection for advancement or promotion over junior employees in years of service who may have substantially the
same numerical rating. Each employee on a Promotional List shall be permltted one (1) refusal 0. acgept an offer .
within the employee’s Division in Maintenance, or Section in Tolls. Upon an employee's second- refusal to accept an
appointment from the list within the Division or Section, such employee shall be removed from the list.

5. There shail be an Apprentlce Program in the antenance Depanment wh:ch wnll prowde a combmatmn
of educational and on-the-job training by means of which employees can achieve placement on Promotional Lists for
Trades and Technicians. This Program will be under the direction of an "Apprentice Program Review Committee,?
consisting of representatives of the Authority and the Union. The Committee shall be empowered to adopt rules and
procedures for the Program's operation. Rules and procedures adopted by the Commitice may. waive, modify, or
substitute for requirements otherwise needed to achieve promotional levels for Trades and Techaicians.

s) Employees involved in on-the-job training shall receive an additional rate of thirty cents (§.30) per
hour added to their base rate of pay but, in no event shall their rate.of pay exceed the Job Rate for Trades.
This Apprentice Rate shall be paid on a daily basis to those employees actuau,y as;:gnedio on-the-job training.

6. Every effort will be made to advance or.to promote eligible employees within the.department in which the
vacancy exists or is anticipated. No attempt will Jbe.made to recruit outside.of tl;e negotiating aijt uptil.posting and
bidding procedures have been exhausted in both departments, (Toll Collection or Mamtenance), ‘Wwhich constitute the
negotiating unit.. W i vaia

’ [ae { ELP Yo
7. All ployees who are appomted ugltlnn t;;p negotmtmg umt and whmh are elearly recogmzqd as
advancement or promotion will be subject to a working test period of no more than six (6) monthy. The -
determination by the Authority that an employee has failed to suocessﬁllly oomplete the working test period shall not
be considered a disciplinary action, but it will be subject to.the.grievance procedures outlined in this agreement. If
unsatisfactory, the employee shall revert to the previonsty | held classification and rate without foss of seniority.

8. Employees will be moyed into the new. position no later than 90. days.after acceptance for promotion. The
actual timing of the move shall be worked out. between the respectwe Department Heads. If an employee is unable to
move due to business necessity,, the employee sh;ll begm receiving the new, rate of pay on the ﬁrgt working day
following 90 days. Management w111 continyg ¢ eﬂ'orts tqmove the emplque 19 the new locatiop and position. In
case of demotion, the employee shal] retain currem pay rate until the actual qansfer takes place, . . .

] Gt

| ARTICLEXIII o

. Ttisthe dmre of the Union and the Amhomy m adv:mce and promotc (hose employees w1thm the negotiating
umt who are most qualified for advancement and promotion and who are senior to other employees in the unit.
Promotion to vacancies will be- made available to.unit employees ﬁrst wnthm the respectlve qepartment then from
other departments. e

B.  Promotion to a Job Classification will be predicated qpon the follomng
1. Postmg shall ocmmst of the formal announcement | of an e:pstmg or ant:c:pated vmncy within the affected
department. It shall include a complete. description of the vacanqy to be filled, duties to be performed, and

prequalification requirements. The announcement shall be placed on all bulletm boards w:thm the affected
department for eleven (11) days.
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{a) Promotions in the Unit shall be based on:

1. Education and experience. : :
2. Credit for past performance with the Turnpike.
3. Testmg related to the specific job.

2. Efigible empioyees in the department who wish to be considered for the vacancy will be given the
opportunity of filing a Job Request Form which shall be submitted to the Human Resources Departm ent no later than
close of business of the last specified day of posting. A copy of each Job Request Form will be sent to the Union.

3. All eligible employees who have filed a Job Request Form will be required to successfully complete a
written and/or oral examination pertinent to the job which shall be provided for by the Authority. Selection for
promotion or advancement shall be made on the basis of the most quahﬁed, semor eligible employee, selected in
accordance with B(l)a above

All candrdates shall be notlﬁed mdmdually of the test results sud promotloual status.

4, Failing to fill the vacincy by promotion from among émployees within the department, posting of the
vacancy shall be accomplished in all other departments on the basis of Paragraphs 1 through'3 above. The vacancy
shall be filled either by lateral transfer (in which case Job Classification Seniority applies), or by promotion (in
which case Unit Seiiiority apphes), in that order, in accordance with Paragraph 3 abové, Probationary employees
shall not be eligible for transfer or promotlon untll all qual:ﬁed permanent Umt employws have had the opportlmlty ‘
tobldforthevacnncy A

“If vacancies cannot bé filled from within the unit in which they océur, the vacaucles will be posted
throughout the Tolls - Maintenance unit. Employees desmng to be euusidered for such vacancles if quallﬁed, wlll "‘
be considered prior to aill ‘other applicants. -

5. All qualified candidates who are promoted or transferred will be required to successfully eomplete a
six-month working test period.” Such working tést period shalt be corisidered an extension and integral part of the -
qualifying process. Unsuccessful appointees will be informed in wrmng of their drsqushﬁcatlon and a copy will be
sent to the Union. Whenever possibie; the Authonty ‘will return those appomtees who are not suecessful in
completing the workmg test penod or who w1sh to mthdraw tb & pesmou 1n1l1e1r former classlﬁcatlon and salary.

6. The Promotional Procedure within the department shall be exhausted before application of #4 above.

7. Should the position or vacancy be for a lesser-rated posmon wfthm the unit, the Authority wﬂl in the event
no transfer is requested, recruit a camd:date from outstde the umt N

8. Employees who have passed the test for a particular _]ob classification shall be placed on a promotional list.
Preference for promotions shall be first ﬁ'om wnthln the department and then, outside the department

9. Where practicable, effort will be made to maintain and apply promotional lists of previously qualified
personnel through testing. However, at its discretion, the Authority may abolish such listings and retest if requlred
due to changes in the job content and responsrblhtles of the posmon

10. Employees will be moved whenever possible into the new position within 60 days after acceptance for
promotion, demotion or transfer but no later than 90 days after acceptance for promotion, demotion or transfer. The
actual timing of the move shall be worked out between the respective Department Heads. If an employee is unable to
move due to business necessity, the employee shail begin receiving the new rate of pay on the first working day
. following 90 days. Management will continue efforts to move the employee to the néw Jocation and position. In
case of demotion, the employee shall retain current pay rate until the actual transfer takes place. '
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ARTICLE XIV

Promation 10 M Pasitions, Operating Uin

A. Ris the intention of the Authority, in cooperation with the Union, to promote to first level management or first
level supervisory positions in the operating departments, those employees who are most qualified and, wherever possible,
those who are senior in years of service to other qualified candidates. Promotional opportunities within in the Toll
Collection Department will be restricted to employees in that department. Promotional opportunities in the Maintenance
Department shall be restricted to employees in the Maintenance Department, , o .

B. The Authority shall announce and post for each, department constituting the negotiating unit the lines of
promotion to first level management or, supervisory pqs,!itiqns._ L e o

C. Employees who are interested in the respective promotional opportunities which are ayailahie to them shall be
required to take a prescribed battery of formal job-related examinations conducted by the Authority for the specific first
level management, or first level supervisory position, or positions. The names of all-candidates who meet the standards
fixed for the respective examinations will be placed on a promotional list in the order of their seniority. Such list shall
hereafier be referred to as the Promotional Pool. Candidates who have met the minimum standards for the respective
examination shall only be eligible for pramotion, to he position or positions, for which they have been tested. - -

. D. In the establishment of the Promotional :}?Q;o,l;:all,‘,ex;stjhg and hniiciﬁg}é&ﬁré! level management or supervisory
vacancies will be announced and posted gt all Toll Plazas and Maintenance Districts, respectively. The posted notice will
contain the management or supervisory job title, the work location of the existing or anticipated vacancy, and the closing
date for the filing of bid applications. The closing date shall not be less than eleven (11) days from the date of posting,
and may be extended by mutual agreement., Copigs.of.all ppsted notioes shall be sent 1o the Union. Empleyees in the
Promotional Pool who are eligible for the posted vacapcy, or anticipated vacancy, must declare their interest jn promotion
in writing. The declaration of interest shall be addressed to the Department Head in the operating group in. which the
vacancy or anticipated vacancy exists. o

E. Selection from the Promotiopal Pqol for, yacancics shal) be made on the basis of the order of seniority of those on
the list. However, the Authority reserves the right tq.s¢lect one (1) junior employee from the list for each senior employee
appointed from the list. The senior employee sp by-passed shall be the next.eligible candidate appointed. Upon rejection
of a second offer for a promotijon within the diﬁsiqﬁ;ipﬁwli‘igh’;_he employee works in Tolls, or within the division in
Maintenance, said employee shall be removed from the list, but shall thereafter be eligible for testing for additional
subsequent lists. , T D : S

F. All qualified candidates who are promoted will be required to successfully complete a six-month working test
period. Such working test period shall be considered an extension and integral part of the qualifying examination process.
Unsuccessful appointees will be informed in writing of their disqualification, and the Union and its representatives will be
given the opportunity to review the documented reasons for such disqualification. Appointees who are not successful in
compicting the working test period shall be returned to a position in their former classification without reduction in the
salary which had been fixed for that classification and without loss of seniority. R '

G. It is agreed that the Authority will exhaust every effort to promote the most qualified and most senior employees
before making any attempt to recruit non-members of the negotiating unit. However, the Authority may freely transfer
management and supervisory personnel. Such transfers shall, in all cases, take precedence over the promotional privileges
herein set forth. :

H. Promotional examinations for each of the several existing or anticipated first-level management or supervisory
positions in the Toll Collection and Maintenance Departments shall be conducted as required so as to maintain at least
three (3) names on each list, or in those instances where it is not practicable to maintain this number, a lesser number will
be acceptable. All existing lists will remair until exhausted with no time expiration date.
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ARTICLE XV
Leaves of Absence

1. G i R e :
Leaves of absence witl pay may be granted for # variety of reasons, but must meet the approval of the

Authority. In all cases of absenteeism, the Authiority shall have the right to investigate absences or require

substantiation of absence which in its opinion merit vgriﬁcation to determine whether payment shall be granted.

In addition, in cases of chronic absentecism or when certain patterns of abser:teeism arc developed by an
employee, his supervisor may require a physician's report or other justification relating to these patterns, or chronic
absences, for the purpose of determining possible disciplinary action or dismissal. :

Absences due to illness or off-job injury will be compensated as provided nader Paid Sick Leave Policy. When
absence extends beyond two (2) consecutive work days in the Operating Unit, and three (3) consecutive work days in
the Office, Clerical and Technical Unit; a doctor's-certificate or'sich form as may be prescribed by the Authority
must be presented upon the employee's return to work. When no certificate is presented, the time will be considered
leave without pay. The paid leave policy does not apply to occiipational disabilities covered urider Worker's .
Compensation laws. No absences with pay will be authorized except those-her¢in enumerated. T

Employees in the Office; Clerical aid Technical Unii‘shall be permittéd to take leave time, excluding. -
vacations, on the basis of individual kours, = ¢ ¢ 7 - ST TR S

..... -

o T g LR . . . L
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When illness, injury, or other emergency prevents an employee from reporting for duty, the employee
must make every effort to report such absence at least two (2) hourd beéfore the start of the 1C and 2 tour ard three
(3) hours before the start of all other tours, namely 1, 2B, 2C, and 3. Continued abuse of this provision will be
subject to disciplinary action. R s T R

For purposes of this agreement, Sick Leave shall mean absences-from regular wotk 4ssignment of any - -
employee within the unit because of illness; accidental exposure to contagious disease; attendance upon a member of
the employee's immediate family, seriously ill and réquiring the care or attendance of such employee; or absence
caused by death in the immediate family in' éxcess of that prescribed'under Article XV, Paragraph A, (8), Death in
Family. Prescribed forms and other reasonable proofs of the causes for the use of Sick Leave may be required by the
Authority when it considers such proofs to be necessary.

Leave of ibséiybé ‘will be granted for reasons of maternity. Fhe extent of Maternity Leave absence from
commencement to termination of such abserice will be determined by medical cértification which the Authority will

conduct in accordance with thé Sick Leave Policy.
Sick leave will be banked up upon the one year anniversary of the date of hire.
: L A S S R P

The Authority reserves the right to conduct atits own expénse stich health programs and individual
medical examinations as it may consider necessary to the health and welfare of all personnel, as well as individual
employees. Medical determinations which may result in an extension of Sick Leave with pay, reduced pay, or
without pay, or in recommendation for involuntary retirement shall not be considered disciplinary actions, but may
be appealed through the grievance procedure provided for in this agreement.
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The extent of absences with full pay shall be determined by the following schedule: |

(2) New empioyees shall be allowed one (1) sick day per working month during the first year of employment
and for the remainder of that calendar year ending December 31. One (1) personal leave day may be
granted for each five (5) earned sick leave credits. Thereafter, each employee will be credited with fifieen
(15) sick leave days per year, five (5) of which may be used for personal leave at the option of the
employes. Employees, upon notification, may designate these personal days for personal reasons and may
not be required-to use these personal days for, snckness. _ In addition, each employee shall i teceive three (3)
separate personal days per year. New employees shall have their personal leave days prorated based upon
their date of hire. If these personal days are not used by the end of the calendar year in which they were
credited, they will be forfsited.- Personal lepve will. pe granted subject to the followmg restrictions:

W

None will be granted on a hohday

Personal leave days are not cumu]ative. ) S R R T

Personal leave days will not be subsmuted for, any pl;lor excused or unexcused absenees wnthouf pay

Al

No more than six (6). employees at one tune m each secnou shallbe granted personal }eave m the To'll Coll”eenon
Department except with-the approval of the Department Head. e

e

No more than two (2) employees at one time.in the workforce assigned to one arca. shall be granted personal leave in
the Maintenance Department, except with the approval of the Department Head. i aa
The number of employees who shall be granted leave at one time in cach department of the Oﬁee, Clencal and
Technical Unit wrll be determined and approved by the Department Head.

Personal Leave days not used w:thm the. calendar year wall remain. as s:ek days
Personal Leave days shall not be taken in lmlts of less than half days, exeept in'e ergllcles

() For purposes of this Article, the three (3) newly-established personal days wili be consumed prior to those
personal days converted from the employee’s sick leave. In no case shall the three (3) newly estabhshed personal
days be eligible for cash-in purposes or be carried over.

(c) On retirement an employee's current sick bank will be paid on a prorated basis to reflect mioniths of service
worked in the year of retirement or. death at the rate of 1/12 for each full month. }

(d) If an employee has had more absences than credit, such employee will have only fifteen (15) days paid
leave for the current year.- Only absences resulting from snckness, off- jOb injury and personal leave w:ll be
chargeable under this policy. ‘ .

(¢) During the first five (5) years of employment, an employce may at the oonclusion of each year, at his
option, convert up to five (5) days of his accrued credits for that year to cash payment. Starting with the sixth year
of employment, the conversion option may be increased up to ten (10) days. This payment will be made on or before
December 10 and at the current year's rate. In the event absences occur after the closing date for selectlon of these
options, such absences will be charged to the following year's sick bank.

() Employees with less than four (4) years of service will be permitted to cash-in unused Sick Leave in excess
of five (5) days subject to the limitations of subparagraph (e) above.
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(a) All employees are eligible for Temporary Disability Benefits after one (1) year of service on the following

After one year - 13 weeks of ben_éﬁts.
After two years - 26 weeks of bene_ﬁté.

The employee is assigned a benefit year (not to be construed as a calendar year) at the time the employee goes
on Temporary Disability and the fifty-two (52) week period is calculated from this date. If the empioyee returns to
work without receiving the maximum number of payments and is not on Temporary Disability again within that
52-week period, such employee will not be assigned a new benefit year until again placed on Temporary Disability.
If eligible for Temporary Disability moré than once within a 52-week period, the previous number of disability

weeks is deducted from the maximum number available as per the above-listed schedule in one (1) 52-week period.

(b) Before an employee is eligible for another benefit year, said employee must be returned to work full time
for a period of at least three (3) months. ' '

{c) Dependent upon unit to which assigned, payment is made as follows:
Operating: Payment is 80% of any employee's regular salary. An employee is eligible for the benefit
after using all paid leave credit. There shall be 2 five-day waiting period for each disability. The first
waiting period shall be without pay. On second and subsequent waiting periods, the five (5) days are
recoverable with pay afier the sixth continuous work day of proven disability. T

Office, Clerical and Technical: Payment at 100% of an employee's regular salary. An employee is
eligible for the benefit after using all paid leave credit. S

(d) In all cases, the illness must ]ac;s‘ubstanﬁated by the employee's notifying the Medical Seciion of the
attending doctor's name, address and telephone number. The Medical Section may contact the physician for further
details when necessary. : "

(e) If an employee is receiving T emporary Disability payments at the time the benefit year anniversary is
reached and such employee has not returned to work, the payments are continued until the previous 26 weeks'
benefits are exhausted or until return to work, whichever occurs first. E

(f) Sick Leave credits do not adt:"ﬁ:_iiulate while on Temporary Disability. Appropriate credits will be given
when an employee refurns to full duty. C

(g) An employee who is on extended Disability Leave must have a medical certification from the Turnpike
Authority physician before returning to duty. B

24



$435 but less than $440 $352
$440 but less than $445 $356
$445 bat less than $450 $360
$450 but less than $455 $364
$455 but less than $460 $368
$460 but less than $465 $372
$465 but less than $470 $376
$470 but less than $475 ) , $380
$475 but less than $480 i ) $384
$480 but less than $485 ’ $388
$485 but less than $490 '$392
$490 but less than $495 $396
$495 but less than $500 $400
$500 but less than $505 $404
$505 but Jess than $510 $408
$510 but Jess than $515 . 8412
$515 but less than $520 3416
$520 but less than $525 ‘ $420
$525 but less than $530 $424
$530 but less than $535 , $428
$535 but less than $540 ' $432
$540 but less than $545 8436
$545 but less than $550 . 8440
$550 but less than $555 | ' 's4dly
$555 but less than $560 $448
$560 but less than $565 . - . $452
$565 but less than §570 o $456
$570 but less than $575 " $460
$575 but less than $580 $464
$580 but less than $585 _ $468
$585 but less than $590 $472°
$590 but less than $595 ) 3476
$595 but less than $600 $480
$600 but less than $605 $484
$605 but less than $610 $488
$610 but less than $615 $492
$615 but less than $620 3496
$620 but less than $625 '§500
$625 but less than $630 8504
$£630 but less than $635 $508
$635 but less than $640 $512
$640 but less than $645 $516
$645 but less than $650 $520
$650 but less than $655 $524
$655 but less than $660 $528
$660 but less than $665 $532
$665 but less than $670 $536
$670 but less than $675 $540
$675 but less than $680 $544
$680 but less than $685 $548
$685 but Jess than $690 $552
$690 but less than $695 $556

TEMPORARY DISABILITY CHART

77103 - 6/30/07
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TEMPORARY DISABILITY CHART
7/1/03 - 6/30/07

$695 but less than $700 $560
$700 but less than $705 Co $564
$705 but less than $710 $568
$710 but less than $715 $572
$715 but less than $720 ' $576
$720 but less than $725 $580
$725 but less than $730 $584
$730 but less than $735 o $588
$735 but less than $740 : $592
$740 but less than $745 o $596
$745 but less than $750 $600
$750 but less than $755 | $604
$755 but iess than $760 o $608
$760 but less than $765 o $612
$765 but less than $770 S $616
$770 but less than $775 - $620
$775 but less than $780 B $624
$780 but less than $785 o $628
$785 but less than $790 L $632
$790 but less than $795 o $636
$795 but less than $300 S $640
$800 but less than $805 o $644
$805 but less than $810 e $648
$810 but less than $815 e $652
$815 but less than $820 _ i $656
$820 but less than $825 o $660
$825 but less than $830 R $664
$830 but less than $835 o $668
$835 but less than $340 o $672
$840 but less than $845 S $676
$845 but less than $850 o $680
$850 but less than $855 o $684
$855 but less than $860 o $688
$860 but less than $865 C $692
$865 but less than $870 o $696
$870 but less than $875 _ $700
$875 but less than $880 o $704
$880 but less than $885 oo $708
$885 but less than $890 o $712
$890 but less than $895 = $716
$895 but less than $900 $720
$900 but less than $905 $724
$905 but less than $910 ' $728
$910 but less than $915 : $732
$915 but less than $920 ‘ $736
$920 but less than $925 $740
$925 but less than $930 ‘ $744
$930 but less than $935 $748
$935 but less than $940 - $752
$940 but less than $945 ' $756
$945 but less than $950 $760
$950 but less than $955 $764
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STRAIGHT TIME BASIC WEEKLY RATE WEEKLY DISABILITY BENEFIT
$955 but less than $960 ' $768
$965 but less than $970 $776
$970 but less than $975 $780
$975 but less than $980 $784
$980 but less than $985 5788
$985 but less than $990 $792
$990 but jess than $995 3796
$995 but less than $1000 $800
$1000 but less than $1005 $804
$1005 but less than $1010 $808
$1010 but less than $1015 $812
$1015 but less than $1020 5816
$1020 but less than $1025 $320
$1025 but less than $1030 $824
$1030 but less than $1035 $828
$1035 but less than $1040 $832
$1040 but less than $1045 $836
$1045 but less than $1050 $840
$1050 but less than $1055 $844
$1055 but less than $1060 $848
$1060 but less than $1065 $852
$1065 but less than $1070 $856
$1070 but less than $1075 $860
$1075 but less than $1080 $864
$1080 but less than $1085 $868
$1085 but less than $1090 $872
$1090 but less than $1095 $876
$1095 but less than $1100 $380
$1100 but less than $1105 $884
$1105 but less than $1110 $388
$1110 but less than $1115 $892
$1115 but less than $1120 $896
$1120 but less than $1125 $900
$1125 but less than $1130 $904
$1130 but less than $1135 $908
$1135 but less than $1140 $912
$1140 but less than $1145 $916
$1145 but less than $1150 $920
$1150 but less than $1155 5924
$1155 but less than $1160 $928
$1160 but less than $1165 $932
$1165 but less than $1170 $936
$1170 but less than $1175 $940
$1175 but less than $1180 $944
$1180 but less than $1185 3948
$1185 but less than $1190 $952
$1190 but less than $1195 3956
$1195 but less than $1200 $960
$1200 but less than $1205 $964
$1205 but less than $1210 $968
$1210 but less than $1215 $972
$1215 but less than $1220 $976

TEMPORARY DISABILITY CHART

7/1/03 - 6/30/07 -
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TEMPORARY DISABILITY CHART
7/1/03 - 6/30/07

$1220 but less than $1225° Lo - - $980
$1225 but less than $1230. - ' S $984
$1230 but less than'$1235 - . - $988
$1235 but less than $1240 $992
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4, Attendance in Conrt

(a) Absences as the result of attendance in court must be substantisted by a regular subpoena, warrant or_
court order. No pay shall be granted when an employee is himself plaintiff, petitioner, or defendant in the
action, unless the empioyee is a co-defendant with the Authority. Employees subpoenaed as witnesses due to
outside employment may be paid for such time provided it is charged to either Personal Leave or Sick Leave.

(b) Any employee joined as co-defendants with the Authority or appearing in its bebalf shal! be paid in
accordance with normal pay policy.

5. Military Field Training - subject training does not include weekend attendance at meetings, rifie range, etc.

(8) Any permanent full-time employee who is 2 member of the National Guard, the organized reserve of
the Army of the United States, United States Naval Reserve, United States Air Force Reserve, or some
organization affiliated therewith shall be entitled to a leave with pay on all days on which he is ordered to
military field training, in accordance with New Jersey State law. Members of the National Guard or Armed
Forces Reserves called to service during time of war or under declared emergencies shall be entitled to leave
with pay.

(b) Employees desiring to attend a military service school of the above branches of military services will
be given a leave of absence without pay, provided such absence is convenient to the Authority. This leave can
be with pay if the employee can substitute service schooling for annual field triining. An employee may apply
accrued vacation toward attendance at service schools,

6.  Veterans Administration - Medical Appointments will be considered as leave with pay when instituted
by the Veterans Administration only.

7.  huryDuty

a) Jury Duty shall be considered on a weekly basis and, with proper notification and certification, time
spent on Jury Duty shall be considered time worked, "if scheduled”. Employees on Jury Duty will be
considered to be on a Monday to Friday work schedule. In the event an employee is released from Jury Duty
before the end of a week, such employee shall be required 1o return to duty following such release and work the
balance of the week. In those areas where reporting to Jury Duty is by a cali-in system, an employee notified
that he or she is not required for Jury Duty must report to work if scheduled.

(b) Employees impaneled for grand jury service will be credited with one day of work each day spent on
grand jury. No employee will be required to work more than five days, including grand jury duty time, in any
one work week.

(¢) In any week in which a Holiday occurs, an employee will receive Holiday Pay in addition to Jury
Duty pay.

(d) In those instances where an employee is called for pre-qualification of jury service, the employee
will be excused with pay if scheduled to work on that day.

(e) In the event any employee is called for Jury Duty and said employee is eligible for exemption by
virtue of the statutes and laws of the State of New Jersey, that employee shall so notify the Court that he or she
is entitled to said exemption by virtue of employment with the Turnpike Authority.

() In the Office, Cierical and Technical Unit in the event an employee is released from Jury Duty prior -

to Friday, and is not required to return, such employee shall be required to report to work (if scheduled) until
credited with 5 days of work for that week.
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8. Death in Family

() A leave of absence of five (5) working days shall be granted in the event of the death of a spouse,
parent, or child; three (3) working days for a sibling, parent-in-law, natural grandparent, or grandchild; and
one (1) day for sister- or brother-in-law, son: or daughter-in-law, or natural aunt or uncle. Any additional
days beyond this schedule shall be charged to sick leave, if any; vacation, if any; or authorized leave without

pay. N ) |
(b) The above leaves shall take precedence over any other leave.
9. State of Emergency

In the event the Governor declares a statewide “State of Emergency” (or a municipality or county official
declares & local state of emergency) whereby citizens are ordered to stay off the roadways in New Jersey
due to weather conditions or other unforeseen emergency, essential employees on duty and those who
come to work on their shift or on overtime after the declaration is made, will receive a $50.00 bonus.
Essential employees unable to report for duty due to aspects of the “State of Emergency,” will be
considered on “Authorized Leave with Pay.” Only eniployees with pre-scheduled single personal day or
single vacation days will be recharged their time. - * : S

N D

 Vacations with pay will be granted in accordance with the following:* -

1. Schedule: | N - .. . o 1".;,‘ » \ : :‘f"”-,,' 5
Ls -l' f Servie S !E)E‘fDH;,!S.J.;"E ‘;"-r )'.‘.f“;‘ v ' .
Up to six months . 0
6 months to 1 year 5
1yeartoSyears = 10 , _
onears A foe 20 S - R S VAT
Each year thereafter to an I additional day

attainment of eight (8) weeks for ‘ i
“employees hired before June 30, 1980, and six (ﬁ)webks T

for employees hired on or after June 30, 1980, -~ - T4 o

(2) Employment must be continuous to receive the above vacation allowances: <+~
] L LTV S R _ . ‘

(b) Where in any calendar year the vacation, or any part thereof, is not taken by reason of pressure of
Authority business, or is deferred at the request of the employee with Departmental-concurrence, such vacation
periods or parts thereof not taken shall accumulate and shall be taken during the next succeeding calendar year
only. However, employees with an entitlement of more than fifteen (15) days shall have an option to:

a. Cash in unused days over 15 of the current year's entitlement ‘'on- o before December 10th of each
year. CELt e o o

b. Accumulate unused days over 15 of the current year's entitlement until separation from
employment.

(c) The Authority will provide a separation package to those employees who retire with 10 or more
years of service at an amount of $300 for each full year of service. The same benefit will be applied to those
employees who are deceased while in the employ of the Authority.
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An employee's current vacation bank will be paid on a prorated basis to reflect months of service
worked in the year of retirement or death at the rate of 1/12 for each full month

(d) Vacatlon checks for one week or more sh,all be prov:ded m all Cases exeept emergency vaeanons on
short notice. e . - O

(¢) Employees on leave of absence without pay for any reason shall not accrue vacation credit for the
period of absence and a deduction by twelfths shall be. made to vacation credit for the calendar year in which
the absence occurs. Periods of absence resulting in deductions to vacation credit are those of one continuous
menth or more with lesser periods not counting.

cew oo
o e -

(f) -Subject to such limitations upon the number of employees which may be prescnbed by the
. Department Head, vacation periods within the Mamtenanee Departmgnt maybe selected by the employees
themselves, preference of choice bemg glven to those wuhm each dxstnet or sect:on in order of _]05
classlﬁcatlon seniority. S

R e R A A R AT S PR o

[

(g). Toll Collectors wﬂl be gtven the chome of vacatlo.n penods by sqlidmgpn a.s now o, may hereaﬁer
prevail. Collectors with fifieen (15) or more years of “service will be a,llowed to, take up, to ﬁ've (5') single
vacation days from their vacation bank provided they give at least five (5) work duys advance notice, which
may be waived at the discretion of the Section Manager. Eligible Collectors desiring to take up to five (5)
single vacation days will declare this intent at the time vacation periods are selected. Collectors with twenty
(20) or more years of service will be allowed to take  up to ten (10) singie v:acatlon days. prov:tded that the use of
all single vacation days are declared during vacation picks. No more thdn five (5) ‘employees af ofie time in
each section shall be granted single vacation days in the Toll Collection Department, except with the approval
of the Department Head. Only four (4) employees at one time in each section shall be granted ‘single vacation
days on a Holiday, except with the approval of the Department Head. Collectors. shall cl;oqse vacation periods
on the basis of job classification seniority under the following stipulations:” ™

I .
¢ PR { I

All employees with one or more years of service shall be entitled to one week‘s vacatton during the
summer months. Summer months shall be from the ﬁrst Monday closest i June IS thrpugh the nearest
Monday to September 15th. S e

A minimum of fifieen (15) summer vacation selecttons per week per sectlon will be posted
Additional summer vacation selections will be.posted to, meet the needs of each Coﬂector’s summer vacation
entitlement within each section.

requested. Employees completing twenty-five (25) or more years of semee yvtthln the calendnr - year will be
permitted to take a third summer week of vacation.

Collectors with one (1) but less than ten (10) years of sennce Shall be granted one (l) week vacation
during this period if requested. N ' ' _ _

Collectors with less than one ) year of service w11] not norxnally"t‘)ezeligiblje'fot a summer vacation
except that any summer week not picked after selecnons under the above provisions have been made will then
be made availabie on a seniority basis.
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Vacations during the non-summer period will be provided so that twelve (12) vacation seleeuons will be
made available per week per Section.

Where in any calendar year the vacation or any part thereof is not granted by reason of pressure of
Authonty business, or is deferred at the written request of the employee prior to March 1 of the year the
vacation is to be delayed and with Departmental concurrence, such vacation periods or parts thereof not
granted shall accumulate and shall be granted during the next succeeding vacation year only. Such
accumulation of vacation shall not, however, be taken dunng the summer vacation period.

A collector has 24 hours afier he has been given his vacation choices to make a selection. However, if
an additional 24 hour period is requested, it will be granted if he does not select during this period, he will be
bypassed. When he has made known his choice of selections, hie will be given what is available at this time,
even ifa jun}or man has already selected.

IREEI PN

(h) All Office, Clerical and Technical employees with oné or more years of service shall be entitled to
one (1) week's vacation during summer months. Summer months shall be July and August. Vacatlon
selections shail be with preference based on total Turnplk‘ senlonty

(i) The vacation period shalt bé from January 1 through December 31 of each year.
CLemLes_“thhmﬁ.an ' '
The Authority, under certain situations, may grant leaves of absence without pay.

1. Sickness _ _

(8} When an employee has exhausted temporary disability sick benefits as previously described, or other
sick leave benefits, the Authority may place the employee involved on leave of absence without pay for a
period of six months or until an earlier return to work. Vacation credit will not accrue for the period of
absence without_pay exoept as otherwise may be provided by the Authority.

(b) During any such leave of absence, the Authority will contirue to pay the cost of healthcare plans
covering the individual employee and such employee's dependents xf the employee himself previously carried -

such coverage and will pay the entire cost of any group llfe msurance such employee carried under the
Turnpike Group Llfe Plan.

2. Military Leave

Leaves of ahsenee without pay will be granted for mduetlon or enllstment into the Armed Forces as set
forth below:

(a) Military leaves without pay shall be granted by the Authonty to any employee upon evidence that the
employee is to be mducted into or has voluntarily enlisted i in the Armed Forces or as provnded by Federal or
State Law. ’

(b) Upon enlistment or induction, the Authority will grant military leave payments as follows if the
leave is to extend six months or longer.

a) Six months to one year of employment, one-half of a month’s pay.
b) One or more years of employment, one month's pay.
¢) Such vacation pay as would normally be received during the year of induction or enlistment.
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(c) Rights of Reinstatement - Employees on military leave will, upon termination of such leave, be
reinstated in accordance with Federal or State Law.

3.1Ina|nhnnzed_l.ea1e

An cmployee shall cease to have Seniority rights in the event of unauthonzed absenee for more than five
(5) consecutive work days.

~ ARTICLE XVI

A grievance is anv cause or complamt ansmg between the part:es with reference to a term or condition of
employment. Grievances shall be handled i in the follow.mg manner in order to insure thelr fair and expedmous handling.

A grievance shall be presented at Step #1 not more than five (5) days after the occiifrence of the cause for such
complaint. All time limits herein may be waived in unysual situations on request of cither party.

All ¢ ployees in necessary attudance ,at,me,et initiated hy the Authonty or representahves of an
employee's choosing to deal with grievances or proposals will be excused from any scheduléd duty dunng meetmg time
without loss of pay. Whenever possible, these meetings wnll be scheduled durmg workmg hours

Pertinent work records will be made available during the discussion of grievances. All parties sha]l have the
right to present, examine, and cross-examine witnesses and to present and examine evidence.

Step #1

In the first instance, the employee and/or the Union will discuss any grievance or complaint with the
supervisor involved. Every effort should be made by both parties to find agreement.

) ,
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If, after discussion, the grievance or complaint is not settled, it shall thez be placed in writing by the employee
or the Union on the appropriate form within fifteen (15) days of ;he occyrrence of the cause of such complaint; and an
answer will be furnished in wntmg wnthm five (S) days by qupervnsmn, The five (5) day penod shall'begin when the
grievance is received at the Authopt}*a Departm-t of Hyman' Resources. If the grievance is not answered within the five
(5) day period, is shall be deemed upheld. If the grievance is not resolved at this Step, it will be forwarded to the Labor
Reiations Committee. An automatic extension of the five day response time period will be granted to thirty (30) days for
multi-employee grievances.

The Labor Relations Commmee shall consist of two (2) Labor representatives appointed by whatever manner
the Union shall deem best, provided that at least one representative shall be from the same Operating Group
(Maintenance, Tolls, or Office-Clerical-Technical) as the aggrieved, and two (2) Management representatives who either
work at the Authority or are management consultants. The representatwes of the Operating Group shall be
interchangeable. Where either the Union or Management representatives are directly connected or Wl“ present testimony
or evidence concerning the grievance, the respective party will designate a substitute to hear the grievance.

Step #3

The Labor Relations Committee will conduct a hearing within five (5) working days of receipt of the grievance
and then submit its findings and decision to the Executive Director. The Executive Director will review the findings and
instruct the Labor Relations Committee to advise the parties as to the decision reached within fifteen (15) working days of
the hearing.

If the Union remains aggrieved at the completion of the aforementioned procedures, it may, within fifteen (15)
days of receipt of a denial, request arbitration of the grievance. If the appeal to arbitration is not taken within said period,
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the denial shall be final and bmdmg Arbitration wﬂl be binding with the cost to be pald by the Ioser

If the decision of the-Labor Relations Comniittee has Authonty-mde impact on matters of critical pohcy or
substantial monies, the Authority has the limited right in these instances only to appeal an adverse decision to arbitration.
This limited right: w1|l be used only in these ennmerated mstances and not to appeal mdmdual gnevances or small group
grievances.

In the event a mult:-emplnyee situation arises, the Umon and the Authorny may, by mutual consent, meet and
discuss the situation in lieu of a written gnevance In such cases, if the matter is not resolved, the Parties will reduce their
respective positions to writing, which, as in Step #2 of the Grievance Procedure, may become subject to Arbitration.

ARTICLE XVII ~

Each employee in the negotiating units should clearly understand the rules, regulations, and procedures which
have been enunciated by the Commission, set forth in public statements of Personnel Policy and in mianuals prepared for
the use of employees in- the units. 'Each employee in the negotiating unit is obliged to conform, comply, and to carry out
these rules, regulations, and procedures. Violations by omission or commission of these rulés, regulations; and procedures
shall constitute reasonable cause for the initiation of disciplinary action. Each supervisor within the departments which
constitute the negotiating units shall be responsible for the communicationsiof all changes, modnﬁeatlons or-amendments
of rules, regulations, and procedures, to the employees for whom they have responsibility. :

For purposes of this agreement, there shall be two basic levels of disciplinary action: Minor Discipline and
Major Discipline. : No disciplinary action car be takén by the department head ‘or the department hesd designee after five
(5) business days from the completion of the investigation of the incident leading to the disciplinary action. The empioyee
and the Union shall receive notice of the conduct of the investigation within five (5) days of the Department Head or
Department Head designee beéoming aware of the incident leading to the imvestigation; provided however, that no such
notice need to be gw”eﬂ for investigations into possible ériminal conduct. The:Départment Head or Department Head
Designee must complete the investigation with diie diligence and within-a reasonable period of time giving regard to the
nature of the incidentleading to the disciplinary action.. Business days for pirpdses of this Article shall be those days in
which the Administration Offices are open for hormal business. Weekends, hiolidays, and other closings are not counted
as part of the five (5) 'bnsmols days All ﬁme hmns in thls Artnc]e may’be wafved in: unusual sxtuatmns on request of

either party. B _- .
A anr_D.lsmphne shaH cons1st of those minor vm]ntwns which may resu!t ina reeommendaﬁon o
the Department Head for a short term suspension not exceeding five (5) days. E

Informal reprimands should be documented by each supetvisor and thoroughly discussed with the
offending employee, and a copy sent to the Union. In the event the employee wishes to appeal the reprimand,
he may request a hearing which shall be granted according to the procedures set forth under Mmor Dlsclphne

No penalty which arises out of Minor Discipline shall be imposed mthout the concurrence of the
respective Department Head and the opportumty to appeal ‘

In the exercise of Minor Discipline, the employee who is alleged to be guilty of violations of rules, ’
regulations, or procedures shall be served with a formal notice and specifications of the alleged v:olatlon
which shall hereafter be referred to as "Ad\rlsory Notlce of Dlsciphnary Actlon

The employee involved in a minor disciplinary action shall be advised of the date, time, and place of the
hearing of the charges. The hearing notice shall be served upon the employee no less than five days in
advance of the date fixed for the hearing. The date of the hearing may be changed by mutual consent. The
employee shall be entitled to and may select representation of his own'choice. In all cases, the Union shall
receive a copy of the Advisory Notice of Disciplinary Action. The Union shail be invited to attend the hearing,
notwithstanding the fact that the employee may have elected to be represented by a nen-Umon member ora
person having no affiliation with the Union or the negotiating unit.
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As a respondent, the employee involved shall be entitled to request in his defense such witnesses as he
may wish- to have present, and shall have the right of cross-examination of all witnesses and the right 1o have
made available to him such records, files, and documents as he may consider necessary to his:defense. Upon
the hearing of all testimony and a review of all records and documents submitted in evidence, the hearing
officer, who shali be a member of the Human Resources Department will issue 2 report of his/her findings. (In . -
case of the designee, the recommendation is made to the Director of Human Resources and the affected
Department Head.) Upon approval by the Department Head, the employee or employees involved will be
advisqd of the ﬁndings. T : [T o B Yht

Any employee who is found gmlty of violation of 'rules, regulations, or proéédures, sﬁail have the right to
appeal in writing to the Executive Director, within five days next succeeding the judgment rendered by the
hearing officer. A decision on the appeal shall be rendered within ten (10) working days after receipt of
appeal. ERPETRE

. Inthe event the decision of the Executive Director is unsatisfactory, the Union mey submit the matter to
binding arbitration. All requests for binding arbitration shall be filed within ten (10) working days after.
receipt of the decision of the Executive Director. . Copy of said request shall be given to the Authority. The
cost of arbitration shall be borne.by thedoser.. .. - . .. .. o e .

) The declslon rendered at anyof thelevelseof the, hearmg and/or arbltratlon, IS set dorth above, Js,h_a'li‘ be
deemed final and binding, unless appeal.is taken therefrom as herein above provided. . ... - .. -

- B: . Major Discipling shall consist of those. major or flagrant violations of rules, regulations, or
procedures, which may be based upon 8 supervisor's recommendation and are concurred in by the Department
Head. Such action may result inia suspension pf more than five (5) days, a fine, a demotion, or dismissal,

RE T ST M S L Lo ta e Lo e :

Each employec wha is alleged to have violated rules, regulations, or procedures of the Authority ; -
flagrantly or in a major. degree shall be:served with an Advisory Notice of Disciplinary Action, which shall
specify the charges which have been preferred against him. The employes involved in a major disciplinary
- action shall be advised. of the date, time and place of the formal hearing of the charges. The hearing notice
shall be served upon the employee.ng less than ten days in advance of the date fixed for the hearing. The date
of the hearing may be changed by mutval consent.. The.employee shall be entitled to and may select
representation of his own choice. In all cases, the Union shall receive a copy of the Advisory Notice of
Disciplinary Action. The Union shail be invited to attend the hearing, notwithstanding the fact that the

employee may have-elected to.be represented by a non-Unjon member. or & person having no affiliation with

the Union or the negotiating unit. -~ . TR ; e A

In ali cases involving Major Discipline in which a penalty of more than five (5) days, fine, demotion, or
dismissal has been recommended; the hearing officer who,is-a member. of the Human Resources, Department,
shall render a decisjon no less than 72 hours, nor more than forty-five (45) days, after the conclusion of the
hearing or hearings. '

As a respondent, the employee involved shall be entitied to request in his defense such-witnesses as he
may wish to have present, and shall have the right of cross-examination of all witnesses and the right to have
made available to him such records, files, and documents as he may consider necessary, to his defense. Upon
the hearing of all testimony and a review of all records and documents submitted in. evidence, the hearing
officer or officers shall advise the employee or employees involved of the findings.. In the event the Hearing
Officer determines the employee(s) to be guilty of a charge or charges as specified, he will notify the Union
after rendering a decision of the penalty to be imposed. The Union may accept the penalty.on behaif of the
employee(s) and waive the right to Arbitration. S S -

Any employee who is found guilty of a major or Ragrant violation of rules, regulations, or procedures, shall
have the right to appeal in writing to the Executive Director, within five (5} days next succeeding the date the
Jjudgment is rendered by the hearing officer or officers. A decision of the appeal shall be rendered within ten
(10) working days after receipt of appeal. L
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In the event the decision of the Executive Director is unsatisfactory, the Union may subm it the matter to
binding arbitration. All requests for binding arbitration shall be filed within ten (10) working days after
receipt of the decision of the Executive Director. Arbitration appeals time shall be waived provided written
notice for waiver is submitted within the specified time limit. Such waiver request shall indicate the date on
which a ‘decision will be made and the waivet shall end after that date. Copy of said request shall be given to
the Authority. The cost of arbitration shall be borne by the loser.

The decision rendered at any of the levels of the hearing and/or arbitration, as set forth above, shall be
deemed final and binding, unless appeal is taken therefrom as herein above provided.

C. 1. It is understood that all disciplinary actions, initiated by the Authority, against any member of the
negotiating unit do not constitute grievable matters. In ail such disciplinary actions, it is recognized that the
Authority is the aggrieved party. Relief from major disciplinary action or minor disciplinary action shali be
through the procedure outlined in this Disciplinary Action Article.

2. In no case involving either Minor or Major Discipline shall a penalty be imposed which is more
severe than that which was originaily recommended. On appeal no penalty shall be unposed which is more
severe that Which resulted from the initial hearmg v

3. A hearing may be waived by an employee, w:th the mutual consent of the Authority and the Union,
and an agreed upan penalty mvoked

4. Nothing herein contained shall be construed as a restriction or fimitation of the right of the Authority
or any of its agents to summarily suspend any employee who is unfit for duty, or patently suspect of theft,
pllferage, senous msubordmanon, or ﬂagmnt breuch ofworkmg edndmons

Records of dlsclplmary actions which involve wammgs or suspenmon ‘of Tess than' ten 10 days and which do
not involve criminal charges or actions shall be removed from empioyees’ pérsénnef files if there are no further
disciplinary actions of any kind for three consecutive years. After removal, such records may be retained for historical
informational purposes as needed for proper handling of i mVestlgatmns hhﬂ eoinplamts filed outs:de this Agreement,
but they shall not be used for personnel or disciplinary decisions. - '

1. During the course of investigation of a sexual dlscnmmahon and/or sexual harassment case, there is no
disciplinary action pending until the investigation is completed. Thls mcludec gomg through the entire process
as provided for under the Authority’s policy.

2. In the event that discipline is proposed against a member of Local ]94 said member has a right to :
(a) Accept the penalty or seek’to modify the penalty - -
(b) Request that Local 194 take an appeal to arbitration on the dlsmplme :mposed only
(c) In all such cases, the parties agree that the seope of the arbltrator s decision is limited to the discipline
imposed. '

3. In the event that the union determines to proceed to arbitration in accordance w1th the provisions of this article,

all other rules applying to these matters shall be the same as under the arbitration of a disciplinary matter.
Arbitration shail be a hearmg de novo.
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ARTICLE XVlI
Benefits

A. The Authority shall provide the following Heaith Plans for all permanent full-time employees and thelr eltgtble
dependents, at no cost to the employee except as provided in Sect:on B or as presently provnded in the Authonty‘s

Self-Funded HMO:

Self-Funded Point of Service Health Plan
Self-Funded HMO '

Dental Plan .

Vision Care Program .
Prescription Drug Card Plan

Employee Assistance Progr_am

B. The Authonty shall provide the followmg health beneﬁts for empioyees spouses and unmamed .dependents until
the end of the month in which the unmarried dependent turns 24 years of age, at no cost to the employee except as
provided herein or as presently prowded in the Authonty's Self-Funded HMO.

1.

b

All newly-hired employees covered by the Agreement shall be enrolled in an Authonty’s
Self-Funded plan. . . L o

Employees shall, on an annual enrolhnent date, elect e:ther Pomt of Servnce or Authontfs
Self-Funded HMO Plan.” Such date shall be determined by the Authority. ‘If the HMO
. enrollment drops below an insurable standard, the HMO will be eliminated and all
: employem will be enrolled in.the Point of Service Health Benefits Plan, =~

.The Pomt of Sermcelflan beneﬁts program ‘shall allow for put-of- network eoverage w1thout
limitations or restrictions on the followmg bas:s ) o

{a)  There shall be a Deductible payable by the employee with an annual Out-of Pocltet
cost limitation (excludmg dedumbles) as follows:”

$300.00 $600.00

(b)  After the Deductible amount; benefits shall be on a co-payment basis of 80% by the
Authority and 20% by the employee, subject to Maximums in-(a)..

‘() All plans will provide annual mammograms for women age 40 or older without
certification of medical necessity; however, a primary care physician or OB-GYN
referral is still required. All other mammograms must be certified as a medical
necessity by a primary care physician or OB-GYN.

Items of coverage in both the Self-Funded HMO and Self-Funded Point of Service Health
Plan benefit program shail be as agreed upon between the parties.

Vision care enhancements, as follows, in the POS Plan (rencwable every eighteen (18)
months): Exam - $85.00; Frames - $85.00; Single Lenscs Only - §90.00; Total - $260.00.

In the HMO Plan the current total combined benefit for frames and lenses is $200.00 and the
exam is paid in full (renewable every eighteen (18) months).
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6. Effective July 1, 2004, the Prescription Medicine co-payment will be $5.00 for generic drugs
and $15.00 for name-brand drugs unless no generic equivalent is available, then the co-
payment shall be $5.00.

Birth Control Pills will be added as a covered prescription under the Prescrlptlon Drug Card
Plan.

7. The current Denta! Plan will be unchanged and the Authonty assures Local 194 of
satisfactory performance by the administrator.

8. A $250 hearing aid benefit to empioyees, which benefit will be available every two years.

9. Physician's Office and Specialist visit OO-payments shall be SlO 00 for all employees and
' . 'ellglble depeudents

10. Except for the above changes, there shall be no dlmmutlon of benefits from those prowded
© under Agreements between the partles that expn‘ed on June 28 1999 and June 30, 2003

New employees will have the above coverages on the first of the month following two months after the effective date
of hire. Descnptwe brochures for ail heeith plans wnll be made avallable by the Human Resources Department

Employees are entitled to a complete physical examination according to-a schedule after attaining eligibility based
on length of service. Employees will be notified by the Authority when they are eligible on mdmdual basis. These
examinations arc optlonal and voluntary and prowded to the employee at no eost :

G Life Ins IREE R LI B StAH

Commencing on the first of the month fo]lowmg two months aﬁer the eﬂ"ectlve date of hire, permanent
full-time employees will become eligible for group life insurance’ in* varymg ‘amounts depending upon salary Such
insurance will be made avmlable eﬁ'ecnve in ﬂ1e follovmrg amounts at' no eosﬂso the employee

C!l‘”"lr'Mmmm! | Earninegs* Am{.ﬁ i ‘
$ 6,000 or more but less than $ 8,000 ‘ $6,000
3 8,000 or more but less than $10¢,000 $ 8,600
$10,000 or more but less than $15,000 $10,000
$15,000 or more but less than $20 000 <o -0 $15,000
$20,000 and over - : ' $20,000

* Annual Earnings as used above shall be based upon an employee's earnings, exclusive of overtime pay, for normal
work weeks. A descriptive brochure describing the Group Life Insurance Plan in great detail is available upon
request to the Human Resources Department.

Travel Insurance

The Authority provides travel insurance including sojourn to all employees. This insurance provides accidental
death and dismemberment coverage for employees traveling on official business for the Authority.
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G. Holidays
1. The following are recognized as paid holidays:

New Year's Day o Labor Day
Martin Luther King, Jr. Day Columbus Day
President's Day (3rd Monday Election Day
in February) - . Veterans Day
Good Friday . .- . Thanksgiving Day. .
Easter Sunday or Christmas Eve Day after Thanksgiving Day
Memorial Day .- . . ... .Christmas Day
Independence Day ‘

2. Holidays which fall on either Saﬁtrday or Sunday will be observed on Friday or Monday respeetively in the
Maintenance Department and in the Office, Clerical and Technical Unit except as otherwise directed.

All Toll Collectlon Department : and Oﬁiee Clem:al & 'I:echnwal Umt employees who are. regularly assigned to
work on Sunday, such as Communication Dlspatchers and Toll Technicians, will continue to have Easter Sunday as
a paid holiday.

3. In Maintenance, an employee will recewe an addmonal day's absence thh pay or an ndd:tmnal day's pay when a
recognized holiday falls within his vacation period. In Toll Collection a reeogmzed hohday which falls within a
collector's vacation period will be compensated. for in the same manner as a. normel scheduled dq off, .

CLit iy
4. The Authonty will grnnt an add:tumal $7n dol,lars in eompensgtloa to tl;ose petsogqel who a;-e qo} scheduled to
work during the following specified holiday periods, but are called in or held over to work dunng {he specified
period of that holiday: Christmas Eve 4:31 p.m. to midnight; Christmas Day 12:01 a.m. to mldn!,ght, New Year's
Eve 4:31 p.m. to midnight; and Easter Sunday 12:01 a.m. to mldmght
To qualify for the $70 payment, the emplqyee must n.ot have been scheduled to wnrk dunng any portlon] eflhe
specified hours of that holiday, but is called iri or. held over to work during tl,\ose ;pec:ﬁed hours of thit holiday.
This includes, but is not limited to, belng held over after scheduled work immediately preceding’ the specified period
prior to schedule work which immediately follows the specified holiday hours.

5. Holiday pay shall consist of a day's pay at straight time.

6. Employees working on a holiday shall recive fime and one-half for all hours worked in addition o the holiday
pay as defined above. Where work extends beyond eight hours on a holiday, employees shall be. compensated at the
rate of double time and one-half for such hours worked.

w,/r_.,.,u-ﬂ. N i

7. Employees scheduled to work on a lmlldxy and havmg an authorized absencc on that day shal[ recelve holiday
pay only and no other form of compensation.except in the case of death in the family or jury duty, pmvxdmg proper
certification is presented.

8. Employees workmg rotating shifts and scheduled off on the hohday shall receive hohday pay gar the hohday in
addition to their regular week's basic salary.

9. The holiday period shall be considered to be from 11:00 p.m. to 1i:00 p.m. in the Toll Collection Deparlment
and from 12:00 midnight to 12:00 midnight in the Maintenance Department, and the Office, Clerical and Technical
Unit. ‘ .. .

The holiday designated for the uight shift working 10:30 p.m. to 7:00 a.m., Monday through Friday, will be the
actual day of the holiday. The 24-hour period for pay purposes will begin at 7:00 a.m. on the actual holiday to 7:00
a.m, of the following day.

10. Sick leave payments shall not be made for any holiday.
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11. Holiday pay will not be paid to any employee on a leave of absence without pay, or who is on suspended or
Jaid-off status. Employees on Worker's Compensation during a period in which a holiday falls will be paid in
accordance with ‘the provisions of Paragraph XVII (J), Worker ] Compensatlon

12. Any employee having an unauthorized absence either the last scheduled workday before any holiday, or on the
first scheduled workday after any holiday, shall forfe:t any hollday pay due for that hollday

13, Employees having an unauthorized absence on a hohday on which he is scheduled to work shall receive no-
compensation of any kind.

14, Holiday pay wiil be pa:d within fourteen (14) days following the last day of the work week in which the
same was incurred.

The Authority recognizes that, from time-to-timé, Presidents of the United States and/or Governors of New

Jersey have declared days, other than the Holidays listed above, as days of special s:gmﬁcanee whereby the
respective state or federal employees are granted paid time off.

I. II -ﬁ ,J 7

1.

In the future, the Authonty wnll treat such days it mshes to reeogmze as follows
(D Employees who are not requ1red for operatlonal purpres w:ll bepermltted the’ tune oﬁ" :

{2) Employees who are reqmred o work or employees who are scheduled oﬁ' orona pa:d Ieave status will be
~ given an addmonal day‘s pay at stmlght time pay g

The Authority will provide wniforms to be worn on' duty by pérsonnel ini-ali field jobclassifications in the
Maintenance Department to include an outer protective garment, and an intermediate weight jacket, and short
sleeve shirts for optional summer wear, with the cost of cleaning to be borne by the Authonty

Toll Coliection Uniforming will be in accordance with "Rules Governmg Toll Collectlon Umformmg and
Appearance” as promulgated by the Toll Collection Department. "~

a. Effective July 1, 2003, an allowance in the amount of four hundred and seventy-two and 50 cents ($472 50)
dollars per year will be pald for cleaning and minor maintenance of all Toll Collector uniforms. This amount
will be payable at the flat rate of $39.33per month to each individual, payable in final paycheck issued each-
month. Effective July 1, 2005, an allowance in the amount of five hundred ($500.00) dollars per year will be
paid for cleaning and minor maintenance of all Toll Collection uniforms. ‘This amount will be payable at the
flat rate of $41.67 per month to each individual, payable in the final paycheck issued each month.

b. Employees in the Toll Collection Department who are on unpaid leave or paid Temporary Disability or
Workers Compensation leave for a period of thirty (30) consecutive days or longer shall have their uniform
allowance prorated consistent with the period of the leave. Receipt of some type of authorized leave pay
during the period that the employee would have otherwise been absent from work on one of the leaves
specified in this sub-section, such as death in the family, shall not constitute a break in the consecutive days of
absences for purposes of prorating the uniform allowance. Separate days of absences of at least thirty (30)
consecutive days each may be added for purposes of this sub-section; however, consecutive days of absence of
less than thirty (30) days shall not result in a reduction in the uniform allowance, nor be added together to
create a thirty (30) day period under this sub-section.

c. Failure to comply with the "Rules Governing Toll Collection Uniforming and Appearance” or to clean
properly and maintain uniforms may result in disciplinary action, which may include denial of the Uniform
40



Allowance.

d. Two identification badges per Toll Co]lector eontammg the Toll Collector s ﬁrst name or mckname
dependent on Toll Collection Department’s approval, and the Collector" s Toll employee number will be issued.
The lanes will be identified by Interchange and number.

e. Effective July 1, 2003 the Authomy will phase dn. over the next twelve (12) months a lggh;we;ght short-
sleeved golf-shirt with a breast pocket and short pants in its toll collector uniforms. For the summer of 2003,
the Authority will permit toll coliectors to purchase two (2) pairs of shorts in accordance, with specifications
designated by the Authonty Each employee shall be given an allowance based upon the amount of the . .
receipt, for two (2) pairs of uniform short pants. The reimbursement for the uniform short pant shall not
exceed $17.99 per short.. .The Authonty,mll only accept receipts from. authorized vendors. ..

3. Foul weather gear will be issued.
4.  Strict use of issued uniforming will be enforced. ' -

5. The Authority will proude smocks for ;hqse personnel whope asslgnment ‘warrants, m PRt

2R e

c. ~ " L . i [P e .
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J. Warker's Compensation

Employees of the Operating Unit shall receive from the Authority the difference between the total amount of
temporary benefits paid under the Workeris.Compensation and. 100% of the.employee's regular wages for the first
(1st) week of absence from work due toi m]ury and 80% benefits effective the second (2nd) and subsequent weeks.

'

Employees of the Oﬁiee Cleneal and Techmeal Unlt shatl recewe ﬁ'om. the lguthonty the chfferenee between
the total amount of temporary benefits paid under Worker's Compensation and 100% of the employee s regular
wages for the period absent from work due to the injury.

In no event shall an. employee reeelye en,pmount.exeeedmghls orsher regular earmngs

LA TUTE L Ty
cac oA L e sl my e st T B R P O PR LA
K. Imgmu.ty_}'_‘a;anmn ' )
Employees shall be enntled to receive lohéewly pay, whleh shall be added to and beeome a part of the base

rate of pay as follows

a) A sum of 4% for allemployees who,have qt least 1en (10) but less than ﬁﬁeen (15) years of semee
including those who reach 10: years of service, eﬂ’ectwe their anmversary date, Cae e L er

¥

b) A sum of 6% for all employees who have at. least ﬁfteen (l 5) but less than thu'ty (30) years of servv'e,
including those who reach 15 years of: service, | effective their anniversary 4ate,uand e

AL ATRS IR

¢) A sum of 7% for all em;gloyees whe have at least th;rty (30) years of service, mcludmg those who reach 30
years of service, eﬂ'ectwe thelr anmversary date ‘ _ - . L

d) These lon_gevity payment.i: shall n_ot_fh_e eumulet‘iﬁe,, ) e
¢) Longevity payments for all employoes hired after Decernber 1, 1999,will be climiated. . -,
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L. Tool Allowance
Automotive Technicians will provide all required basic tools needed for performance of their trade.

All journeyman automotive technicians and other craftsmen required to have tools will receive a tool
allowance payable in January of each year. This allowance will cover all loss of personal property farnished by the
employee. Loaner tools will be provided as available until an employee is able to replace 2 broken tool. Effective
January 1, 2000, the tool allowance will be three hundred and sixty-five ($365) dollars per year.

Effective with the tool allowance payable in January 2001, employees who are entitled to receive this tool
allowance, but who were on unpaid leave, paid Temporary Disability Leave or Workers' Compensation leave for
periods of thirty (30) consecutive days or longer in the prior calendar year, shall huve the tool allowance payable in
the immediately succeeding January prorated consistent with the period that they were on such leaves.’

Receipt of some type of authorized leave pay during the period that the employee would have otherwise been
absent from work on one of the leaves specified in this sub-section, such as death in the family, shail not constitute a
break in the consecutive days of absences for purposes of prorating the tool allowance. Separate days of absences of
at least thirty (30) consecutive days each may be added for purposes for this sub-section; however, consecutive days
of absence of less than thirty (30) days shail not resuit in'a reductwn in the too] a!lowanoe nor be added together to
create a thirty (30) day period under this subsection.

M. Mileage

Mileage will be paid in accordance with the guidelines established by the Internal Revenue_ Service and will be
govemed by Amclc IX (B) 2 wh:ch perm:ta such ad_]ustments to be pald i’ fourteen (14) days '

N. Meal Aliowance

Effective July 1, 2003, meal ailowance will be SIO 65. Eﬁectwe July 1 2005 ‘meal allowance will be $11.65
for the remamder of the contract.

Meal Allowance will be paid within fourteen (14) days ﬁollowntg the last day of the work week in which the
same were incurred.

0. Pension Plan

1. Permanent full-time employees are required to join the Pubhc Employees Retlrement System (“PERS”) at
the time of hire. PERS requires employees to make contributions on a percenmge basns according to age at time of
hire. The Authority matches these contributions thus providing for 4 retirement income. Basically, PERS provides
each employee with:

(a) A guaranteed retirement income for life based on the total years of service credit estabhshed within PERS
and fina! average salary.

(b) Financial protection in case of disability or death.

(c) Benefits in addition to Federal Social Security coverage.

(d) Opportanity to participate in a Supplemental Annuity System through additjonal payroll deductions.

2. In connection with (b) above, PERS has as one of its main features life insurance protection totaling 3 times

the employee’s base salary at a nominal cost to the employee. A benefit of i-1/2 times annual salary is available at
no cost. A descriptive brochure describing the PERS in greater detail is available.
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P. Retirement

1. Vacation Pay

An employee's current vacation bank in the caloldar yea: of ret:rement or death will be pa:d ona prora’ted
basis to reflect months of service worked i in the year of retirement or death at the rate of 1/12 for each full month.

2Smk.Lmn_Ea;umnts

An employee's current sick bank in the calendar year of retxrement or death w111 be paid on a prorated basis 1o
reflect months of service worked in the year of retivement or death at the rate of 1/12 per each full month. .

R

Employees hired on or. aﬁer Dmmber 1, 1999 w1ll be subject to a cap on the payment of an unuscd sick bank
in the amount of $15,000. o ] , . ;

3. Health Benefits
(a) Rm;nes.l.lnd:r_Agn_ﬁ.i

Retirees under age 65 and theu' ellglblc dependents ‘will oontlnue to mamtam the ¢ same health benefit
coverage, which was available while a full-time employee. Cn i .

Health benefits, which were available to retiree and eligible dependents while a full-time employee,
will continue up to retiree age 65.

All employm who rct:lre m‘ci are under age 65 will contmue to receive beneﬁts as md:ca;ed abave.
However, upon becoming age 65 dnd continuing through age 80, they will continue to receive the
Prescription Drug Card Plan.

. P

In addition, the Turnpike Authority will provide lifetime medical and prescription drug coverage, the

same as when an employee, to Tumpﬁ:e retirees (and their eligible dependants) who have twenty-five
(25) or more years of Turnpike service, or age 62 years of age and fifteen (15) years of ‘I‘umplke
service, for those who retire on or after July 1, 2003.

The prescription co-pay will increase to $15.00 for branded j)rescriptions effective July i, 2004 for
active employees and those who retire on or after July 1, 2003,

. Effective January 1, 2004, retirees in the Point of Service Health Benefits Plan will not need referrals

for in-network specmhsts Pmnm‘y Care Phys;cum co-pay and Spec:ahst £0-pay. Wl“ be increased to
$10.00 for active employees and those who retire on or after July 1, 2003. .

Full premium cost wiil be borne by the Authority.

(b) Lo e

For those retirees and/or their eligibic dependents ypon reaching age 65, it is necessary to enroll in
Part A and Part B of Medicare for which the Authority will reimburse the cost of Part B Medicare
premium. Prescription drug coverage will continue through age 80 for retirees age 65 and over and
their eligibie dependants. '

In addition, the Turnpike Authortty will provide lifetime medical and prescription drug coverage the
same as while an employee, to those who retire {(and their eligible dependents) on or after July 1, 2003
with twenty-five (25) or more years of Turnplke service or are 62 years of age and have fifteen (15)
years of Turnpike semce

Any change to family status should be reported to the Human Resources Department.
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() Eligible surviving dependents of future deceased employees and future deceased retirees shall be
extended Health care benefits coverage as set forth in this Article after the present policy for
- extension of coverage has-expired, bﬁsed on the following service scl_redule:

One (1) Year - Employees or retirees with 10 or less years of service, or untli
a ' ' remarriage of spouse;

“Two (2) Years ' - Employees or retirees with less than 15, but more than 10 years
e ' ' of service, or until remarriage of spouse;

- Five (5) Years - Employm or retirees w:th 15 or more years of service, but less
ST e ' than 20 years of servrce, or until rcmarnage of spouse, .

Ten (10) Years - - Employees or retrrees with 20 or more years of service, or until
remarriage of spouse. -

Those retirees who are enrolled in PERS will receive benefits s‘explained-and outlined in the PERS Booklet
for Eligible Employees. This benefit is in addition to Social Security Benefits.

5. Social Seonrity
All retirees are enrolled in Social Security and will receive benefits at the eligible age according to the
guidelines approved by the Social Security Admini_stra_tion. .

Veoaa e

CTITy rhanIgTe L RDG ok

Q. Suggestion Awards Program

The Authority has & Suggestion Awards Program in wh’rch alt personnel are urged to p&rtrcrpate Official
suggestion blanks are available in the Human Resources Departnient. Additional iriformation describing the Program is -
likewise available.

R, Tnifion Refund P , |
The Authority will provide a Tuition Refund Program for prior approved courses. Ellgrbll:ty is dependent upon
achieving permanent status. Upon satisfactory completion of @ coursé or courses which are related to present or future

Turnpike job opportunities, the Authority will rermburse the employee's cost bf turtron and those fees essential to the -
completion of the course, excludmg books. -

Employees who receive reimbursement will be required to sign an agreement indicating they will not leave the

employment of the Turnpike for a (1) one year period fo!lowmg recerpt of the most recent rermbursement or they will be
required to return the amount of the last relmbursement

s. G I'EI

The Authority will continue payment of premiums for $10,000 of group life insurance for all retirees to age 70.

ARTICLE XIX
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An Employee Safety Manual sets forth Authority policy regarding safety rules and procedures on the Turnpike.
Each employee must familiarize himseif with the material contained in.the manual as he bears a responsibility for not only
his own safety, but that of his fellow workers, The manual deals with general policies, specific rules, traffic protection
procedures and rules, and forms necessary for completion when accidents occur.

The Authority will provide all protfed safety devioe§ reasonably necessary for the protection of its personnel.

A Safety Committee chosen by election from among, those Turnpike employees indicating willingness to participate
will function for the purpose of mamtammg and enforcing the safety rules and regulations referred to above.

No employee shall be required to perform work under unsafe or unheatthy conditions, drive or operate unsafe
vehicles, eqmpment oc., work. without proper tools and eqtupment or without ample safety precautions, including cones,
flares, safety signals, ﬂagmen etc. Shouid an empioyee complain that his work requires to be in unsafe or unhealthy
situations, in violation of accepted safety rules, the .matter shall be promptly investigated by the Authority. If investigation
discloses an unsafe condition, corrective action shatlbe taken immediately.

In the event of an injury on the job to an employee, the Authority shall, at the time of the injury, provrde
transportation to professional medical assistance when it is deemed necessary. . ..

The Safety Manual is adopted as part of this, Agreement and may he revised from time to time by mutual consent.
T ARTICLE XX o |
MIUTUAL COOPERATION

A. The Union and Authority agree that cooperation in employer-employee relations is necessary in order o
maintain a high fevel of service tg the publlc and the morale of employment in their dmly work.. e

B. The parties agree to resolve problems arising from dlfferenoes through the Gnevance and Dtsclplmary Action
procedures contained herein and further agree to meet and discuss in good faith all matters giving rise to a dlspute on the
application of this Agreement. :

C. The Authority agrees that the provnsrons of this Agreement shall be carried out in all respects through the life of
this Agreement and assures the Umon .compliance. by its Admmnstratrve and Management Personnel. ca ‘

D. Should any portion of this Agreement be held unlawful or unenforceable by any Court of Competent jurisdiction,
such decision of the Court shall apply only to the specific portion of the Agreement affected by such decision whereupon
the parties agree to negotiate mmed:ately a substitute for the invalidated portion thereof.

E. Neither the Umon nor any of i 1ts members shall cause or. partlelpatq in any strlke, w&ork stoppage slowdown
impediment to work or other overt act of d.lshannony during the term of this Agreement. The Grievance procedure and
Disciplinary Action procedure shall be fully utilized as heretofore described, and the Authonty and the Union agree to
accept as binding upon each, all decisions rendered in arbitration cases ansmg out of this Agreement.

F. The Union agrees that rt wﬂl in the event Paragraph E above ls vmlated by any of its members, immediately
notify all members, generally, and the violator(s) specifically, to cease and. desrst in any and all such action. The Union
further agrees that it will assist the Authority in preventing and stopping such action and that the Authority shall bave any
and all recourse in law to restore normal working operations, including action against individual employees, the Union,
‘and its representatives should they fail to comply with the provisions of this Article.

G. Violations of Paragraph E above are coneidered "Jttst Cause" within the meaning of the Disciplinary Action
procedure of this Agreement.

H. Either Party to this Agreement may seck legal relief or enforcement of the provisions of the Agreement,
including recovery of cost and damages sustained in the event it is necessary to seek a court order to obtain compliance
with an Arbitration decision.
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L The Authority and the Union agree that patrons utilizing the New Jersey Turnpike must, at all times, be treated
with the utmost courtesy and respect. In this vein, the Authority and the Union agree to work together to improve
relations between patrons and Toll Collectors and to actively investigate all complaints received in accordance with
mutually agreeable procedures. .

"ARTICLE XXI®
Union R .
A. All activities mcludmg grievance and dlscnplmary hearings between the employees' representatives and the
Authority shall be conducted during normal working hours with such tlme to be oons:dered as excused absences with pay.

B. Released time for Usion representatives will be granted on the basis of eight (8) hours per week for every one
hundred {100) employees or major fraction thereof with such time to be considered as excused absence with pay.

C. The Union shall be granted three (3) delegates to the State AI"IJCIO.Convention and five (5) delegates to the
LF.P.T.E. International Convention, with such time to be considered as excused absence with pay. The ratio of
participation shall be two (2) delegates to the State AFL/CIO Convention and four (4) delegates to the LF.P.T.E.
International Convention from the Operatmg Unit, and one (1) delegate to the ‘State AFL/CIO Convention and one (1)
delegate to the LF.P.T E. International Convention from the Oﬂicc C]encaf and Techmcal Unlt

D, Officers of the Union shall be released from work for such other matters as may be deemed necessary by the
Union, such time considered as absences without pay and shall only be considered upon written request.

E. In alt cases requiring released time for Union representation, the employee will notify his immediate supervisor
in advance.

ARTICLE XXII
Term of Agreement

This Agreement shall be effective as of the 1* day of July, 2003 and shall continue in full force and effect through
Midnight, June 30, 2007.

The Authority shall increase wages as follows:

Effective 7/1/04 2.9%
Effective 7/1/05 2.0%
Effective 1/1/06 2.0%
Effective 7/1/06 2.25%
Effective 1/1/07 2.35%

A sixth (6™) step will be added to the Wage Schedule effective July 1, 2006 which step will reflect an increase of
$1.00 per hour over the current top of the range for each bargaining unit title with a twenty-four (24) month eligibility
requirement.

In addition, the employees earning less than $34,000 shall receive as a bonus not added to base salary the difference
between the increase calculated at $34,000 and the actual increase received.

New rates of pay, as set forth above, shall be effective July 1, 2003. Rates of pay and their effective dates shall be set
forth in the attached Wage Schedule appended to the new contract document.

To the extent that the terms of the expiring Agreement and the terms of any memorandums of understanding entered
into during the contract term are not inconsistent with the terms of this Agreement, same shall survive and be included in
this successor Agreement.

It is understood between the parties that this Agreement represents in part, a merger of the prior labor agreement
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dated June 29, 1999 through June 30, 2003 and the Memoranda of Understanding executed during the course of
negotiations for this Agreement.

ARTICLE XX

On March 31, 1998, the Authority and the Union enteied into & Memorandum of Undcrstandmg (“MOU™)
regarding issues related to Toll Collection Department staffing to address coverage requirements in preparatlon for the
implementation of Electronic Toll Collection. ‘This MOU is mcorporated as Attachment Ito this Agreement and i is further,'
modified as the resiilt of negotiation Tor this successor Agreement' {o increase the ratio of temporary division reserve toll -
collectors from 1-1 to 1.25-1 and as modified by the Memorandum of Understanding of October 3, 2003.

VR R . : TNl T, TR N L

ARTICLE XXIV

TTITIOR UE L L0 e T e

The Collective Bargammg Agreement is subject to rwpenmg by Authonty, for the renegoua(]on ofa any and all
issues relating to the operation of the consolidsated Authormes This renegotiation, howcver shall not adverseiy eﬁ'ect or
impact upon the Wages or Article XVIII Benéfits provisions of this Agreement.
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IN WITNESS WHEREOF, the parties have caused this-Agreement to be executed under their hands and seals.

FOR THE AUTHORITY: LOCAL 194, IFPTE

Michael Lapolla /
Executive Director

F celine Ehret

930&,3@«%

Diane Sca: ' J{ﬂn G. Lowden, Jr., 1st Vice President

Deputy Executive Director L ) _
Whcotly m Host

Dorothy M. Hall/ 2nd Vlce Premdent

R

William J. Lang, Secretary

Y% ARV
William C. Leahy
Treasurer

William Muliins
Sergeant at Arms

gathaniel F. Boone

WITNESS: Office Grievance Chair

Francis A. Forst Charles Madsen
Negotiator Maintenance Grievance Chair

A. Raymond Gufrriello
Tolls Grievance Chair
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I. Salary Rates and Ranges:

The salary rates and ranges of all mhployees shall be in accordance with the attached schedule,’

1I. Cost-of-Living Allowance:

A Cost-of-Living Adjustment will be applied effective 6/28/04 based on the
increase in the Metropolitan New York-North Jersey Cargushe Price Index between
June 1, 2003 and May 31, 2004 payable on the following basis: For every 1% or
major part of 1% over 10%, the Authority will :ncrenserates by 1/2% retroactive
10 6/29/03 by lump sum and thereaRer to the rates of pay The Cost-of Living
Adjustment will be continued on the same basis in 2004, 2005 and 2006 based on the

Fony

June 1st through May 31st increases in the Consumer Bflceslndex .
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